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1. IlepevyeHb MIAHMPYEMbIX Pe3yJIbTATOB 00yUYEeHHUS MO JUCHHUILIHHE (MOTYJII0),
COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJIbTATAMHU OCBOEHHS NMPOTrPAMMBI

1.1. Jucuummmua  b1.6.03  HMuocTpanHBIi

JA3BIK B HpO(beCCHOHaHBHOﬁ ACATCIIbHOCTHU

(a"rnuickuil) o6ecreunBacT OBJIAJICHUE CICAYIOMMUMHI KOMIETECHIIUSIMU:

Kon HaumenoBanue Kox srama HaumenoBanue 3Tamna
KOMIIETEHIIH KOMITETECHIINH OCBOCHHS OCBOCHHS KOMIIETEHIIHHA
u KOMITETCHITHH

YK -4 Crioco0eH npuMeHSTh VK -4.1 CriocoOeH oCylIecTBIATh
COBPEMEHHBIE KOMMYHHKATHBHOE
KOMMYHHKATHBHBIC B3alMO/ICIICTBUE HA PYCCKOM
TEXHOJIOTUH, B TOM M THOCTPAHHOM $SI3BIKaX B
qHCIie Ha npodeccHnoHaNBLHON 1
MHOCTPAaHHOM(BIX) AKaJEMUYECKOU cpeie
SI3bIKe(ax), UIs
AKaJeMHYECKOI0 U
rpodeccnoHalIbHOTO
B3aMMO/ICICTBHS

1.2.B PE3YJIbTATC OCBOCHU NUCHHUIIMHEBL Y CTYACHTOB NOJIKHBI OBITE C(I)OpMI/IpOBaHLII

OT®/TD Kox
(npu HAIu4uy KOMITOHEHTA
npoghcmanoapma)l KOMITETCHITUHT
TPYIOBbBIE WIH
podeccuoHanbHbIE
el CTBUSA

PesynbraTel 00y4eHus

SInsteTcs obmIei YKOC-4.1

OCHOBOM ISt
COBEPILICHHSI
TPYIOBBIX HITU
MpoQeCCHOHATBHBIX
nelicTBHiA,
(bopMUpyeMBbIX
TaHHOM
00pa3zoBaTenbHON
[IPOrpamMMoit

Ha YPOBHE 3HAHMIA:
- BUABI H 0COOEHHOCTH ITHCHMEHHBIX TEKCTOB,

YCTHBIX BBICTYILICHUH; Hauboee
YIOTPEOUTEIBHYIO JIEKCUKY OOIero si3blka u
0a30By10 TEPMUHOJIOTHIO cBOEl]

podeCCHOHAIBHON 00J1aCTH;

- OCHOBHBIE JIEKCHUECKHE €IUHULIbI, XapaKTEPHbIE
151 YCTHOM " MMUCbMEHHOH JIEJIOBOU
KOMMYHHKAIIMM, COOTBETCTBYIOIIHE 0a30BOMY|
YPOBHIO BJIQJICHUSI MHOCTPAHHBIM SI3BIKOM;

- MPaBWJIa 1 OCHOBHBIX COCTAaBIIAIOIINX YCTHOTO |
MCEMEHHOTO JIEJIOBOTO DTHKETA.

Ha YPOBHE YMEHMIA:

—  co3J1aHue YCTHBIX u MMACbMEHHBIX,
MOHOJIOTHYECKUX M JIMAJIOTUYECKUX PEUYEBBIX
MPOU3BE/ICHNN HAYYHBIX W JCJIOBBIX XAHPOB C
yaeToM  IeNeid, 3adad, YCIOBUH  OOIIeHus,
BKJIIOUasi HAy4YHOE M JIeJI0BOE OOIlleHHEe B cpesie
MHTepHeT;




HA YPOBHE HABBIKOB:

- BJIaJICHUE MHOCTPAHHBIM SI3BIKOM KaK CpPEICTBOM|
MEKKYJIbTYPHOU 51 MEKHAIMOHAJIbHOU
KOMMYHHUKAIlMM B Hay4yHOU cdepe; HaBbIKAMU
CaMOCTOSITEIbHOM pPaOOThl HAJ SI3bIKOM, B TOM

YUCJIE C HCIOJb30BaHUEM HWH()OPMAIMOHHBIX
TCXHOJIOTHIi;
- BIAJACHHME  IOATOTOBICHHOM, a  TaKXK¢

HEIIOATOTOBIICHHOW MOHOJIOTMYECKOM pPEYbl0 B
BU/JIC pe3toMe, COOOIIEeHNUS, JOKIIAa;

- HABBIK YCTHOTO MOHOJIOTHYECKOTO
BHICKA3bIBAaHUS, COOTBETCTBYIOLIHI 0a30BOMY
YPOBHIO BIIa/ICHUSI HHOCTPAHHBIM SI3BIKOM;

- HaBBIK  JMAJIOTUYECKOTO0  BBICKA3bIBaHMUS,
COOTBETCTBYIOLIETO 0a30BOMY YPOBHIO BJIAJCHHS
MHOCTPAHHBIM SI3BIKOM.

- WCNOJb30BaHUE Hamboyee YHNOTpPeOUTEIbHBIX B
eIoBOM  CTHiIe OO0IIeHHs (Kak YCTHOM, TakK U
MICHbMEHHOM) JEKCHYECKUX eIMHMUII,
COOTBETCTBYIOIIUX 0a30BOMY YpPOBHIO BIIAJCHHUS
MHOCTPAaHHBIM SI3BIKOM;

- BBIOOP HEOOXOAMMBIX JTHUKETHBIX (OpM U
MOBEJICHUS B COOTBETCTBHH C CUTYAI[ed YCTHOTO
1 TMCHMEHHOTO JIEIOBOTO OOIIEHUSI.

94acoB; KOHTPOJIb — 36 aKaJeMHUYECKIX YacOB.

2. O0beM U MecTO TUCHUILINHBI B cTpykType OIT BO
Huctunmmaa «b1.5.03 MHocTpaHHBI s3bIK B TPOGECCHOHAIBHOW JEATEIBHOCTH

(aarmuiickmii)» cocrabnser 3 3ET, 1.e. 108 akamemuyeckux gaca.

KonngecTBo akageMHUECKUX 4acoB, BHIACICHHBIX HA KOHTAKTHYIO Pa0OTy 00yJaronInxcs
Cc mpemojaBareneM (MO BUAAM YYE€OHBIX 3aHATHN) Ha OYHON-3a04HON ¢dopMe oOyueHus
cocTaBisieT 26 akaJeMHUYEeCKMX 4Yaca, U3 HUX MPAKTHYECKHE 3aHATUA — 24 aKaJeMHYeCKHX
4acoB, KOHCYJIbTAIMS — 2 aKaJIeMUYSCKUI Jac, caMoCTosATeIbHas paboTa — 46 akaaeMUIecKuX

JucuuruinHa «HOCTpaHHBIHN SA3bIK B PO ECCUOHATBHON ASSITENIbHOCTH (aHTITHMCKHI)»
u3yuaercs Ha 1 B 1 cemecTpe AJs CTyIEHTOB OYHO-3a04HOHU (/0.
@®opMbI TPOMEXYTOUHOM aTTECTAIUN B COOTBETCTBUHU C YUEOHBIM IJIAHOM:

- 1 cemectp — sK3aMeH

3. Coaep:xkanue M CTPYKTYPa AUCHMIIUHBI

O0beM IMCHUILVINHBI (MOAYJIsT), Yac. dopma
KonrakTnas paborta TeKyIlIero
o0yyarommxcst c KOHTPOJIS
N HauMeHoBaHme TeM npenojaaBartesieM } in;EBaeMOCT
10 BHAAM Y4eOHbIX 3aHATHI u**,
n/n (pa3zaeJioB) Bceero Cp
KC MPOMEXKYTOU
JI/ JIP/ 113/ P HOIA
A0T | 10T 0T aTrrecTanuu®*
*
Tema 1 Co.mmumcatlon 18 6 12 | O
skills




Tera 2 Psychology of social 18 5 L |9
groups
Supervision in
Tema 3 | professional 17 6 11 | Pe
development
Tema 4 | Making presentations | 17 6 11 | AI1
IIpoMexyTouHas arrecTanus 36 9
HToro no nucumiinze: 108 24 2 46

Ipumeuanue:  opmvl mexyweco xommpona ycnesaemocmu: onpoc (0), scce (3), Odoknao c
npezenmayuetl ({11); pechepuposanue cmamou (Pe).
Dopma npomexcymouHol ammecmayuu: 3K3amen (IK3).

Coz[epmafme AUCHHUIIIMHBI

Tema 1. Communication skills

Asking and answering personal questions. Greeting people and ending conversations. Talking
about how people communicate. Learning to convey and receive messages in person and via
phone, email and social media in the digital age. Learning the techniques of persuasion to shape
opinions, influence behavior, and guide outcomes. Learning strategies to engage and inspire
others across a variety of business contacts. Developing communication skills that help to get
hired, land promotion and be a success throughout the career: active listening, nonverbal
communication, clarity and concision, friendliness, confidence, empathy, open-mindedness,
respect, feedback, picking the right medium. Writing a personal email. Grammar (question
forms, Present simple and Present continuous, common adjectives, adverbs).

Tema 2. Psychology of social groups

Defining factors that create social groups sharing similar characteristics and having a sense of
unity, common norms, values, motives, and goals, relevant to the group, established status
relationships (social rank, dominance), accepting division of labor. Primary groups, sharing
personal and lasting relationships, secondary groups, involving formal and institutional
relationships. Defining the concept of social identity and its application to social groups;
defining characteristics: interaction, goals, interdependence in relation, structure, unity.
Reviewing the stages of group development and dissolution, degrees of social cohesion, social
interaction, social loafing, social facilitation, attitudes. Famous experiments in group
psychology. Grammar (Past simple, Annotation phrases).

Tema 3. Supervision in professional development

Social work Professional development Personal growth Gaining insight into the power of
collaborative culture, exploring practices of professional development and renewal. Means of
improvement: building capacity as a person and professional, designing professional
development opportunities, learning the professional community, interdependence promoting an
atmosphere of joint responsibility, a sense of personal and group identity. The classic cycle of
supervision: analyzing a relationship, planning, planning for observation, observing instruction,
analyzing the data from observation, planning for the conference, conducting the conference,
renewing the initial planning. Clinical supervision: collegiality (the posture of the people who
become involved), collaboration (the nature of people’s involvement during the supervision),
skilled service (competent accommodation), ethical conduct (constant discretion and judgment to
maintain trust and protection).




Grammar (Conditional sentences, reported speech).

Tema 4. Supervision in professional development

Types of presentations: providing information, teaching a skill, reporting progress, selling a
product or service. Types of presentation styles: visual, freeform, instructor, coach, storytelling,
connector, Lessig (when text used in slides is synchronized with the presenter’s spoken words
for 15 seconds). Asking for clarification. Discussion. Annotation: understanding the purpose,
summarizing the main points and thesis of the source, analyzing the authority of the source and
relevance to research. Writing abstracts: introducing the topic, identifying the problem, the
purpose, methods used, results.

4. MaTepnanbl TEKYLIECT0 KOHTPOJISA yCIIEBAEMOCTH Oﬁy‘lalOlIII/IXCH H OICHOYHBIC
MaTepHuaJibl HpOMG?KyTO'—IHOi;I aTTeCTallum 1o JMCIOMIIJIMHE

B xone peamuzanuu gucturmiuabl «b1.5.03 MHOCTpaHHBIN SA3bIK B TIpodeccuoHaIbHOM
chepe (aHTIIMICKUN)» UCIOJIB3YIOTCS CIEAYIOIINE METOAbl TEKYIIEro KOHTPOJS YCIIEBAEMOCTH
o0yJaromuxcs:

Tema u/vnu MCTO,I[LI TCKYLICTO KOHTPOJIA YCIICBAEMOCTHU
paszen
Tema 1 Communication Omnpoc
skills
Tema 2. Psychology of Dcce
social groups
Tema 3. Supervision in Pe(epupoBanue cTaThu
professional de-
velopment
Tema 4. Making presen- JIoKnaJ| ¢ mpe3eHTaluei
tations

DK3aMeH NPOBOJIUTCS B BUJE YCTHOTO ONpOca U peepaTUBHOrO MepeBOIa.
Marepuanbl TeKylero KOHTPOJIsi ycleBaeMoCTH 00y4YalommXxcst

[Ipy npoBeneHMM NPAKTUYECKUX 3aHATUI: BHIOOPOYHBIA OMNPOC MO MPOHIEHHOMY
MaTepuaiy, BBIIOJIHCHUE IPAKTHUYECKUX 3aJaHUM Ha JIEKCUKY, IpaMMAaTvKy, 4YTCHHE U
ayJIMpOBaHNUE, BBIIIOJHEHUE TECTOB, IIPEICTABICHHUE MIPE3EHTALMHI 10 U3y4aeMbIM TEMaM.

TunoBbie OLIEHOYHbIE cpeacrea

Tunosvie oyenounvie mamepuanst no meme 1 «Communication skillsy.

Bonpocuwl ons onpoca:

1. Where are you from?

2. What do you do?
. Tell me about your family?
. What do you do in your free time?
. What do you do every day?
. Tell me about the town where you live.
. What are you going to do at the weekend?
. Meeting new people at a party
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9. Meeting your old friends”
Tunosvie oyenounvie mamepuansvt no meme 2 «Psychology of social groupsy.
Temwr occe
1. Attitude and attitude change
2. Prejudice and discrimination
3. Social Influence
Tunosvie oyenounvie mamepuansvt no meme 3 «Supervision in professional developmenty.
3aoanue ons pegpepuposanue cmamois:
Ilpumep cmamou:

Emotional Intelligence and Its Impact on Life Achievement
You’ve always been the “mature” one in your circle of friends; maybe you were

recognized and praised by a coach or teacher for being considerate, understanding, patient with
your peers and calm under pressure. Or, maybe no one really noticed. Fortunately for those of
us showing signs of EQ at an early age, growing research has shown a lifelong benefit from
these previously dismissed traits.

Emotional Intelligence (EQ) is now acknowledged as an aptitude that can be measured
similar to 1Q. And what researchers have learned as EQ is tracked and studied over time— is its
importance to success, achievement and happiness over a lifetime.

What exactly IS the nefarious emotional intelligence, exactly? Psychology Today defines
EQ as the ability to identify and manage your own emotions and the emotions of others
including these 3 skills:

1. Emotional awareness, including the ability to identify your own emotions and those of
others;

2. The ability to harness emotions and apply them to tasks like thinking and problems
solving;

3. The ability to manage emotions, including the ability to regulate your own emotions, and
cheer up or calm down another person.

Unfortunately, EQ has been the stepchild of IQ in our society. For the most part, it hasn’t
been specifically valued, identified or developed in childhood, schooling or early career training
— leaving just 1Q as the standard to measure potential success. But now due to new research that
is beginning to change. Forbes Magazine reported that while a high 1Q is often a prerequisite for
rising to the top ranks of business, it is not adequate alone to predict executive competence and
corporate success.

More studies reveal EQ as the missing link to success at work, and a consistent attribute
of successful leaders. Research from the Carnegie Institute of Technology reports that 85
percent of financial success is due to the EQ skills defined as “human engineering,” personality
and the ability to communicate, negotiate, and lead — while only 15 percent of success is due to
technical knowledge or skills alone.

But to fully understand EQ, its import to know what it is not. As Dr. John D Mayer,
Ph.D. explains, emotional intelligence is not just agreeableness or other personality traits like
happiness, calmness, or motivation. These qualities are still important and valuable in the
workplace and in life, but aren’t the defining factor in emotional intelligence. More specifically,
EQ is divided into two main areas — personal intelligence and interpersonal intelligence, which
break down into these characteristics:

= self-regard and regard for others
= self-awareness and awareness of others



= emotional resilience, flexibility and trust
= personal power — the belief that you are responsible for your outcomes in life, rather than
being the victim of circumstances or other people

Studies have also shown that EQ tends to improve with age — which may be part of the

reason people tend to predictably climb the corporate ladder in an age-related timeline. Age
helps us naturally mature to develop a more balanced outlook.

What’s helpful for us all to understand, whether you’re a student, new graduate entering
the workforce, or even a mid-career professional — is that these traits are not only a positive
predictor of your future success, but they are increasingly valued by organizations, screened for
in the hiring process and can be continually developed and improved over time.

Tunosvie oyenounvie mamepuansvt no meme 4 «Making presentations»

Tembt 01151 doknada c npeseHmayuel:

1. Famous psychological experiments
2. Self and social identity
3. Group behavior
4. Social influence
OueHoYHbIe MaTEePHAJIbI IPOMEKYTOYHOM aTTeCTALMU
Kon HaumenoBanue Kop srana HaumenoBanue 3Tama
KOMIIETEHIIH KOMIIETEHITHH OCBOCHUS OCBOGHUSI KOMIIETCHIINA
u KOMITETEHIIHH
Crioco6eH oCyIIeCTBIIATh
Crniocoben IIPUMEHSITh
KOMMYHHUKaTHBHOE
COBpEMEHHBIE .
B3aHMOJEHUCTBUE HA PYCCKOM U
KOMMYHHUKATHBHBIC

MHOCTPaHHOM SI3bIKaX B
MpoQeCCHOHAIBHON U
aKaJIeMUIECKOi cpere

TEXHOJIOTUH, B TOM YHCIIE
YK -4 Ha MHOCTPaHHOM(BIX) VK-4.1

SI3BIKE(ax), TUTS
AKaJIeMHUYECKOI0 u
po¢ecCHOHATBLHOTO
B3aUMOJCHCTBUSA
Kommnonent WNunukatop Kpurepnii onieHuBaHus
KOMIIETEHINH OLICHMBAaHMS
YK-4.1 Bianeer MoskeT opraHn3oBaTh MU OCYIIECTBIATH
KOMMYHHMKaTHUBHO- KOMMYHHMKAaTUBHOE B3aUMOJCHCTBHE B
pedeBble YMEHHUSMHU U | Ipo(ecCHOHATIbHOM U aKaJeMU4ecKou
HaBbIKaMH, Cpelle Ha pYCCKOM M HWHOCTPaHHOM
HE00XO0IMMBIMH IUIS | SI3bIKAX.
npodeccHoHaIbHOM

IEITEIbHOCTH, B TOM
4yclie Ha WHOCTPAHHOM
SI3BIKE C COONIIOZEHUEM
HOPM  TIPOU3HOIICHUS,
IPaMMaTUKH U PEUEBOTO
JTHKETA JIETIOBOTO
oO01IeHns




Tunosble olleHOYHBbIE MATEPUAJIbI IPOMEKYTOYHOM aTTeCTAllUH

Tunoswvie 60npocwl 0151 YCMHO20 ONPOCca.
1. Where are you from?
2. What do you do?
. Tell me about your family?
. What do you do in your free time?
. What do you do every day?
. Tell me about the town where you live.
7. What are you going to do at the weekend?
Temwl acce:
1. Social relationships
2. Leader ship and heroism
3. Conflicts and relationships
4. Social Influence
5. Social Responsibility

Ilpumep cmamou 01 pechepuposanusi.

Personality theory has been dominated by two different forces. On one side,
psychoanalysts and humanistic psychologists; and on the other, trait theorists. Trait theorists
have largely devoted themselves to administering tests to uncover personality traits. J. P.
Guilford, a prominent personality test designer, produced the 1959 definition of trait that remains
the standard: a trait is “any relatively enduring way in which one individual differs from

o O AW

another.”

This has left room for many different personality theories based on traits. An early trait
theorist, Gordon Allport, attempted to make a list of all trait terms in the English language and
came up with many thousands. One reason for this has to do with our tendency to have several
labels for a single trait (shy, timid, and introverted, for example). According to Allport, when
trait terms are distilled down to a set of nonoverlapping adjectives that describe reasonably
distinct traits, the remaining set still consists of several hundred. For this reason, trait theorists
have come up with very different sets of traits when attempting to describe human personality.

« Raymond Cattell, for example, has identified sixteen source traits, which are the basis for
his popular 16PF (Sixteen Personality Factors) personality inventory.

e Another trait theorist, Eysenck, on the other hand, produced a similarly popular
personality test (the Eysenck Personality Questionnaire, or EPQ) based on “Big Five”
Personality Factors the notion that personality consists of just two basic dimensions:
introversion extraversion and emotional stability-instability.

o The Comrey Personality Scales measure eight dimensions of personality.

o Several different personality tests (including the Edwards Personal Preference Schedule
and the Personality Research Form) are based on Henry Murray’s description of personality
as being determined by a set of twenty basic needs.

To sort out this confusion, personality psychologist L. R. Goldberg proposed the
fundamental lexical hypothesis: that the most important individual differences between humans
will come to be single terms in the world’s languages. This means that any term that has endured
for describing differences between people could theoretically represent a trait that someone
might be able to measure. This would unfortunately result in potentially thousands of possible
traits, but in 1981 Goldberg came up with a solution that has caught on with surprising speed

among personality theorists and researchers. In his examination and analysis of the entire
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research literature on personality traits, he identified five traits that frequently and consistently
appeared in most attempts to define the basic human factors. Although researchers have used
many different words for them, the five most commonly identified personality factors are:
neuroticism, extraversion, openness to experience, agreeableness, and conscientiousness. Those
factors are now known as the Big Five. These labels, each a continuum, rather than a
characteristic a person either does or does not have, represent the following:

o Neuroticism—Now frequently referred to as emotional stability or instability. At one
extreme of the continuum, a person would be calm, secure, and self-satisfied, whereas at the
other extreme are those who are anxious, insecure, and self-pitying.

o Extraversion—This trait originated with Carl Jung and was also central to Eysenck’s
model. Jung chose the words introversion and extraversion because they mean, respectively,
inner-directed and outer-directed. At one end of the continuum are people who are sober,
reserved, and withdrawn, while those at the other end are sociable, fun-loving, and
affectionate.

e Openness to Experience—At one end of the continuum are people who are independent
and imaginative, with a preference for variety, while those at the other extreme are practical
conformists who prefer a set routine.

o Agreeableness—This continuum has people who are excessively trusting, helpful, and
soft-hearted, arrayed against the ruthless, suspicious, and uncooperative people on the other
side.

o Conscientiousness—The highly conscientious person is organized, careful, disciplined,
and reliable, whereas the other end of the continuum includes people who are disorganized,
careless, and impulsive.

A well validated personality test based on the Big Five, the Neo-Personality Inventory-
Revised (NEO-PI-R), has come into very wide use, allowing extensive research to be done on
the Big Five, and so quite a bit is already known about these personality dimensions. For one
thing, scores on the Big Five appear to be quite stable over time, with three of them tending to
wane somewhat in adulthood (neuroticism, extraversion, and openness), while the other two
(conscientiousness and agreeableness) increase during the same period. It also appears that about
50 percent of the variability in the five dimensions may be inherited. A frequent criticism of
personality theories is that they can be somewhat culture-specific, but the Big Five appear to
describe personality pretty well in a variety of cultures. The real test for a personality theory,
however, is whether it can predict any other areas of psychological functioning. Here again, the
Big Five show promise. In a study of people with different circadian rhythm patterns, highly
conscientious people were more likely to be “morning people,” while “night people” were found
to be more extraverted. Much research remains to be done, but the Big Five has brought back to
life the study of trait conceptions of personality.

DK3ameH nposooOUmcs 8 gude yCmHo20 ONPoca U KOHMPOIbHOU pabomal.
Bonpocwi 0na ycmuoeo onpoca:

Social influence
Group dynamics
Social cognition
Attitudes

1. Famous experiments

Tunoeas KOHmMpPOJIbHAA pa60ma.'
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https://en.wikipedia.org/wiki/Social_psychology#Social_cognition
https://en.wikipedia.org/wiki/Social_psychology#Attitudes

Coznanne MUChbMEHHOTO IOKYMEHTa (HarmucaHue COMPOBOIUTEIHLHOTO TTMChMA)

Write a covering letter to your CV for the position of a psychologist in a medium-sized
trading company.

Explain: why you are sending your CV

why you are interested in their job

how you learned about this position

what is your qualification

when you are ready to come to the job interview

when you are ready to start working

Kpurtepun oneHku npeseHranuu

Kputepuu oneHuBanus Onenka

I'myGokoe packpbITHE TEMbl, HCIOIb30BAaHUE IIHPOKOTO
CIEKTpa MCTOYHMKOB. IIpe3eHTanmss 4YeTko oOpraHu3oBaHa, €€
JIOTUYECKUE YaCTU COCTAaBJAIOT €IUMHOE IEJIoe. YBEPEHHOE
HCIIOJIb30BaHUE AKTMBHOM JIEKCMKU U TPAMMATHYECKHX CTPYKTYp C
LIEJIbI0 PEIICHNs KOMMYHHUKATUBHOM 3a/1aui. YBEPEHHOE HU3JI0KEHUE
Marepuaa, oeras 4ieHopas/esibHas peyb.

OTIn4HO

Tema nOCTaro4YHO XOPOILIO pacKphpiTa C IMPUBICUYEHUEM
HEKOTOPbIX HCTOYHUKOB. [Ipe3eHTanus XOpomo OpraHu30BaHa.
Hocrarounoe HCIOJIb30BaHUE aKTUBHOM JIEKCUKU "
IpaMMaTHYECKUX CTPYKTYp Ui peleHUs KOMMYHHKAaTUBHON
3ajaud. Marepuan HM3JI0)KEH B OCHOBHOM  YBEPEHHO IpHU
HE3HAYMUTEIIbHBIX 3aTPYIHEHUSX.

Xoporo

Tema B oOmem packpsita. [Ipe3eHTanus opraHu3oBaHa C
psangom omubok. Mcnonp3oBaHMEe HEKOTOPOH AaKTUBHOW JIEKCHKH, VYnosiersopure
rpaMMarTuiuceCK HE BCCraa IpaBUJIbHAsA pCUb. 3&pr21HeHI/I$I B JIBHO
U3JI0OKEHUM MaTepuasa.

Tema He packpbita. CyliecTBeHHblE MpoOOIEMBI €
opraHmMsanued mnpeseHrauumu. HemocrarouHoe UCHOIB30BaHHE
AKTUBHOW JIEKCHKM W TPaMMaTHYECKUX CTPYKTYp UISl PACKPBITHS
KOMMYHUKATUBHOM 3amaun. Cepbe3Hble MPOOJIEMbl ¢ H3JI0KEHHEM
Marepuana.

Heynosnersopu
TEIBbHO

IIIkana omeHUBAHUSA THAJTOTHYECKOI0 BbICKA3bIBAHUS

Kputepuu onenuBanus Onenka

JIeMOHCTpHUPYET CIOCOOHOCTh OCBAWBATh CTHJIEBBIE YEPTHI, 5 (OTIMYHO)
A3BIKOBBIE OCOOEHHOCTH, OCOOEHHOCTH >KaHPOBOM peaau3aluu
U3y4aeMOro MHOCTPAHHOTO SI3bIKA; CIHOCOOHOCTh MOJAEIMPOBATH B
npoecCuOHANbHOM  NIEATENIbHOCTH  CUTyallud, KOTOpbIe OBl
TpeOOBaIM MPUMEHEHHsS HaBBIKOB YCTHOM W NHCBMEHHOH peuu
M3y9aeMOTr0 HHOCTPAHHOTO S3bIKa.

JleMOHCTpHUpYeT COCOOHOCTh OCBaMBATh CTHJIEBBIE YEPTHI, 4 (xoporio)
A3BIKOBBIE OCOOEHHOCTH, OCOOEHHOCTH JKaHPOBOM peanu3anuu
U3y4aeMOIro MHOCTPAHHOTO SI3bIKA; CHOCOOHOCTh MOJAEIHPOBATH B
npoecCHOHANBbHOM  NIEATENIbHOCTH  CUTyallud, KOTOphIe OBl
TpeOOBaIM MPUMEHEHHsS HaBBIKOB YCTHOM W NHUCBMEHHON peuun
M3y9aeMOTr0 HHOCTPAHHOTO S3bIKA.
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JleMOHCTpUpYEeT Ha  HHU3KOM  YpPOBHE  CIIOCOOHOCTh
OCBaWBaThb  CTHUJICBBIE  4YEpPThl,  S3bIKOBBIE  OCOOCHHOCTH,
OCOOEHHOCTH >KAaHPOBOW pealM3alluid H3Yy4aeMOI'0 MHOCTPaHHOI'O
A3bIKa;  CHOCOOHOCTh  MOJENUPOBaTh B HPOGECCHOHATBHON
NEeSITeIbHOCTH CUTYaIlMM, KOTOpbIe Obl TpeOoBalu NpUMEHEHHUS
HAaBBIKOB YCTHOM M NMCBMEHHOHM PEYM M3y4yaeMOI0 MHOCTPAHHOI'O
A3BIKA.

3

(YZOBIIETBOPUTEIBHO)

He cnocoGeHn ocBauBaThb CTHJIEBBIE 4YEpThl, S3bIKOBBIE
0COOCHHOCTH, OCOOEHHOCTH >KaHPOBOI pean3alluyd HU3y4aeMoro
MHOCTPAHHOI'O  S3blKa, MOJEIUpPOBaTh B HPOQPecCHOHATBHON
JESTEIIBHOCTH CHUTYallMl, KOTOpble Obl TpeOOBaJM INPUMEHEHMS
HABBIKOB YCTHOM M NMMCBMEHHOHN PEYM M3y4yaeMOI0 MHOCTPAHHOI'O
A3BIKA.

2

(HEeyOBIETBOPUTEIBHO)

MomnoJjiorndyeckoe BoickasbiBanue (MB)

KpI/ITepI/II/I OLICHKHU MOHOJIOTHYCCKOI'O BbICKA3bIBaAHUA

5 4 3 2
IICH
Ka
3amanue 3amanue 3amanue 3amanue HE
ITOJIHOCTBIO BBIITOJIHEHO: II€db | BBIIOJHEHO BBIITOJIHEHO:
BBIIIOJIHEHO: IIeJb | OOIIEeHUS YaCTUYHO: Ielb | 1elb  OOIIeHUs
00I1IeHH JIOCTUTHYTA, 00IIIeHHS HE JOCTUTHYTA.
YCIICIITHO OJIHAKO TéMa | JIOCTUTHYTa HE
JIOCTUTHYTa, TéMa | pacKphiTa HE B | OJHOCTBbIO, TeMa
packpbITa B | MIOJHOM O0BEME, B | pacKphITa B
3aJJaHHOM OCHOBHOM OrpaHUYECHHOM
obbeme, COITMOKYJIbTYPHBI obbeme,
COIMOKYJBTYPHBI e 3HaHUS | COUMOKYJIbTYPHBIE
e 3HAHUS | UCIOJB30BaHEl B | 3HAHHS
HCIOIb30BaHbl B | COOTBETCTBHMM C | UCIOJB30BaHBl B
2 COOTBETCTBUM C | CHTyaluew COOTBETCTBUH c
5 CUTyaluen oOmIeHwUs. CUTyalueun
§ o0IIeHUS 0o0IIeHNS B
= OIrpaHUYCHHOM
&) o0oneMme.
JemoHcTp JemoHcTp JeMmoHcTpH CnoBapH
UpYyeT CIIOBApHBIA | UpyeT pyer BIN 3arac
3arac, JIOCTaTOYHBIN OrpaHUYEHHBIN HEIOCTaTOYCH
aJICKBATHBIM CJIOBapHBIN 3arac, CJIOBapHBIM 3arac, JUISL BBIITOJIHCHUS
MMOCTaBICHHOM B OCHOBHOM | B HEKOTOPBIX | IMOCTaBJIECHHOMN
3ajade. COOTBETCTBYIOIIN ciyvasx 3aJ]a4H.
W [ocTaBICHHOMN HEJIOCTAaTOYHBIN
3ajJade, OJHAKO | JUIS  BEIIOJHEHUS
HaOII0MaeTCs IMOCTaBIICHHOM
HEKOTOpOe 3aJ]a4H.
3aTPYJHEHHUE TPU
< nogbope CIOB H
& OTJCIIbHBIC
% HETOYHOCTH B HX
= yIOTpeOICHHH.
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HACTIOIB3YET Ucnonp3yer Henaer HenpasunbsHoe
rpaMMaTH4eCKHe CTPYKTYPBHI, B | MHOTOYHUCJIEHHBIE KCIMOJIb30BAHUE
CTPYKTYPBI B | LICJIOM OIIMOKHU WM | TpaMMaTHYeCKUX
COOTBETCTBUM C | COOTBETCTBYIOIIU JIOITyCKaeT CTPYKTYp JeJIaeT
IOCTaBJIICHHOMN € TIOCTaBJICHHOW | OIIMUOKH, HEBO3MOKHBIM

S 3a/1a4ei; 3ajaye; 3aTPYIHSIONINE BBITTOJIHEHUE

E MPaKTUYECKH HE | JIOMyCKaeT MMOHUMAaHHUE. IMOCTaBJICHHOMN

= JieaeT OIInOOoK. OIIINOKH, HE 3a1a4u.

é 3aTPYIHSAIOLINE

—~ [IOHUMAaHUSI.
ApPTHUKYISALHUIO Peur nonstHa: B | B ocHOBHOM peub | Peur moutu He
TOBOPSIIETO 1IEJIOM COOJIIOJIaeT | MOHATHA: HE | BOCIIPUHUMAETCS
JIETKO TOHSITh; MPaBUJIBHBIN JIOITYCKaeT Ha CIyX Wu3-3a

TeMn peuyd | HHTOHAIIMOHHBIN (hoHETHIECKUX 00JIBIIOTO

HOPMAaJIbHBIN; PHCYHOK, HE | OmMMOOK, 3BYKM B | KOJIMYECTBA
3By4aHue JIOITyCKaeT MMOTOKE peyd B | (POHEMATUUYECKHUX
JIOCTaTOYHO (hoHEeMaTHUYECKUX OOJIBIITMTHCTBE OImIOOK u
TPOMKOE; OmIIOOK, BCE | clydacB HEMPaBUIBLHOTO
NuTonupoBanue 3ByKH B IIOTOKE | MPOU3HOCHUT MIPOU3HECEHUS
BEPHO; peyu MPOU3HOCUT | MPABUIIBHO, OT/ICJIbHBIX

% Peur 3ByunT B | MpaBWIBHO, OJIHAKO B | 3BYKOB.

) €CTECTBEHHOM MOYKET MMETh | MHTOHAIIMOHHOM

% TEMIIE, HET | JIETKUM aKIICHT. PUCYHKE

E rpyObIX MPOCIICKUBACTCS

2 (dhoHETHYECKUX BIIUSIHUE POJHOTO

= OHINOOK. A3bIKA.

Kpurtepuu onieHKH KOHTPOJIbHOI padoThl

1. 3HaHus U yMeHHUs Ha ypOBHE TpeOOBAaHUH cTaHAAapTa KOHKPETHOHN AMCLUMIUIMHBL: 3HaAHHUE
(dakTHyYeCKOro Marepuasa, yCBOCHHE 0OIIMX MPEJCTaBIECHUH, IOHATUH, UJIei.

2. CreneHb OOOCHOBAaHHOCTM apryMeHTOB U  00oOmeHuil  (mojsHOTa, I1yOuHa,
BCECTOPOHHOCTh PACKPBITHS TEMBI, JOTHYHOCTh M TIOCIENOBATEIBHOCTh H3JIOKCHHS
MarepHuaia, KOPPEKTHOCTb AapryMEHTAllMM M CHCTEMbl JO0Ka3aTelbCTB, XapakTep M
JIOCTOBEPHOCTh NPHMEPOB, WIIIOCTPATUBHOTO MaTepHaja, MIMPOTa Kpyrozopa aBTopa,
HaJIM4YMe 3HAaHUH MHTETPUPOBAHHOTO XapaKTepa, CIIOCOOHOCTh K 0000IIEHHUIO).

3. KauectBo moONy4eHHBIX pe3yabTaTOB (CTEMEHb 3aBEPIICHHOCTH HCCIIEIOBAHUS,
CHOPHOCTb WJIM OJTHO3HAYHOCTH BBIBOJIOB).

4. Vicnonb3oBaHHUE JTUTEPATYPHBIX HCTOUYHUKOB.
5. KynbTypa nucbMeHHOTO M3J10KEHUSI MaTepuaa.
6. Kynbrypa odopmiienus MmarepuaioB pabOTHI.

KontponbHble paboThl JOIKHBI ObITH O(GOPMIICHBI B COOTBETCTBMM C TpPEOOBaHHUSIMHU
Anraiickoro ¢punuana PAHXul'C.
OrneHMBaHNE KOHTPOJIBHON PabOTHI
KoHnTponbHble paboThl OLEHUBAIOTCS MpenojaBaTeieM AUCHUILUIMHBL M0 ABYXOaTIbHON
mKane (3a4TeHO/He3auYTeHO) W XpaHATCS Ha Kadeape a0 MPOMEKYTOUHOTO KOHTPOJIS I10
JTUCIUIINHE.

Hlkana OYEHUBAHU YCIMHO20 onpoca

OneHka (1mo 5-6amuTbHOM

[TapameTtp mKase)
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OOyuatonuiics OOHApY>KMBAeT MOJHOE MOHUMAaHUE TEMbI, BIaJceT
MPEyCMOTPEHHOM TEPMHUHOJIOTHUEH, TIEMOHCTPUPYET BEPHBIA XOH HM3-
JIOXKCHUA MaTCpuaia U MPaBUIIBHBIC OTBCTHI, APryMCHTHPOBAHHOCTDb
JOTIONTHUTEIIBHO TIPUBJICKAEMBIX DPACCY)KIEHUHN, MNPUMEPOB, KpUTHY-
HOCTh COOCTBEHHBIX 3aMEUYaHHMH IO MPOOJIEMHBIM BOIPOCAM; MOXKET
000CHOBATh CBOU CYXKJICHHUS, IPUBECTH HEOOXOAUMbIE TPUMEPHI, OTBE-
YaeT Ha BOIMPOCHI 10 TEME.

5

«OTJIMYHO»

OOyyaromuiicss 1eMOHCTPUPYET 3HAHUE U MOHMMaHUE MaTepuana, HO
JOITYCKAIOTCS €IMHUYHBIC HEJ0YETHI, HErpyOble OIMTMOKH; B LIETIOM, JIe-
MOHCTPHUPYETCS] HEMPOTHUBOPEUUBOCTh, CUCTEMHOCTh, IPUBOJIUMBIX ap- 4 «xopouio»
TYMEHTOB, 3HAaHHWE MOHSATUIHOrO ammapara JUCHHUIUIMHBI U OCHOBHBIX
kareropuil. CTyZI€HT MOXKET OTBETUTh HE Ha BCE BOIIPOCHI 110 TEME.

OOyuaromuiicsi 3HaeT ¥ MOHUMAET OCHOBHBIE TOJIOKEHUS TEMbI, HO U3-
JaraeT MaTepuajg HEJAOCTAaTOYHO TOYHO, JOMYCKaeT OLIMOKH, HE HaéT
MOJIHOTO OTBETA Ha JIOMOJIHUTENbHBIE BOMPOCHI, UCIBITHIBAET TPYIAHO- 3

CTH UB3JIOKEHUS; JEMOHCTPUPYET HEOJHO3HAYHOCTh M HETOYHOCTh | «YIOBIECTBOPUTEIHHO)»
dbopMyIUpOBaHUS MBICIIEH; 0€CCHUCTEMHOCTh U HEYOEeIUTEIbHOCTD MPH-
BOJHMMBIX apTYMEHTOB.

OOyuaromumiicss oOHapy>KMBaeT HE3HAHHE OOJbIIEH YacTh TEMbl WIIU
COBCEM HE OPHCHTUPYETCS B HEH, MCKa)KaeT CMBICT ONpEACICHUN, HE
BJIaACCT TepMHHOHOFHeﬁ, MOHATUHHBIM arrmapaToM AWCHUILIMHBI, U3J1a-
raet MaTepuas OECCHCTEMHO U HEYBEPEHHO; HE MOXET OTBETHUTh Ha BO-
MIPOCHI 110 TEME.

2
«HEYOBJIETBOPUTEIILHO»

5. MeToauyecKkne MAaTEPHAJIbI 10 OCBOEHHIO JUCITHIIIMHBI

OcBoenne aucuuIuInHbl «VMHOCTpaHHBIN SI3BIK» IMpENNoaracT Kak ayAUTOPHYIO, TaK U
CaMOCTOSITENIbHYIO pabOTy CTYIEHTOB.

AymutopHas pabora mpoBoguTci B (opMme mpakTuueckux 3aHiATui. IloaroroBka x
3aHATUSIM JOJDKHA HOCUTh CHUCTEMAaTHMUECKUH XapakTep. OTO MO3BOJUT oOydarouiemycs B
MOJTHOM 00beMe BBIIIOJHUTD BCe TPeOOBaHUS MPENoiaBaTess.

CamocrosiTenbHas paboTa gBiseTcsl 00s13aTeIbHBIM KOMIIOHEHTOM ITpoliecca MOArOTOBKU
OakanaBpoB, OHa (OPMHUPYET OTBETCTBEHHOCThb, IUCIHMIIMHUPOBAHHOCTh M CIOCOOCTBYET
OCO3HAHHOI TI03HaBaTEIbHOW AKTUBHOCTH, BBIPAOOTKE NPAKTHUYECKUX HABBIKOB DPAOOTHI C
y4eOHOI1 TuTepaTypoi.

OO0muit 00beM ayAUTOPHOH M CaMOCTOSITENIbHOM paboThl ompenensercd ydeOHO-
TEMaTUYeCKUM IUIaHOM (cM. pasee). M3yueHue AMCUMIUIMHBI 3aBEpUIAETCS 3a4yeToM Ha
MPOMEKYTOUHBIX JTaIax, 9K3aMEHOM (Ha 3aBEPIIAIOIIEM 3Tare Kypca).

VYcneumHoe u3ydyeHHE JUCHMIUIMHBI TpeOyeT TIOCeleHUs] NpPaKTHUYEeCKUX 3aHATHH,
aKTUBHOW pabOTBI B TMpollecce 3aHATHH, BBHIMOJHEHUS Y4YeOHBIX 3aJaHHil TPEToaaBaTels,
03HAKOMJIEHHUSI C OCHOBHOM U JIOTIOJIHUTENILHON JIUTEPaTypOH.

B xone mpakTHYecKuX 3aHATHN MPOMCXOIUT M3YYEeHHE M OCBOCHHE y4eOHBIX TeM. OHU
CJIy’KaT JUIsl 03HAKOMJICHHSI ¢ MaTepHalioM, Pa3BUTUsI HEOOXOIMMBIX KOMMYHUKATUBHBIX YMEHHM
U HAaBBIKOB, MPHOOPETEHHUsSI OIBITa YCTHBIX IyOJMYHBIX BBICTYIUICHUH, BEICHUS IMCKYCCHH,
apryMEeHTalluu M 3aIIUThl BBIIBUTAEMBIX TOJO0XKEHUH, a TakkKe JUIsl KOHTPOJIA IMperoiaBaTesieM
CTENEeHH MOATOTOBJIEHHOCTH CTYACHTOB 0 N3y4aeMOMN AUCLIUILINHE.

ITpu moArOTOBKE K MPAKTUYECKOMY 3aHATHIO, 00ydaronieMycst He0OOXOAUMO:

— TIOBTOPATH MPONUICHHBIN paHee ydeOHbI MaTepHal o peKOMEH0BAaHHOMY YUeOHHUKY,
a Tak)Ke C OIOPOU Ha JIMYHbIE KOHCTIEKTHI 3aHATHI;

— BBINOJIHATH 3aJIlaHHBIC TPENOaBaTeIeM YCTHBIE W MUChbMEHHBIC 3a/IaHUs, CITy)Kallue
cUCcTeMaTH3alluy 3HaHUH U MOATOTOBKOM K CIEIyIOLEMY 3aHATHIO.
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OCHOBHOH IIENTBI0  CaMOCTOSITEIBHOM PaOOThI  CTYIEHTOB SIBISETCA  YJY4IIICHUE
npoeCCHOHATIBPHON  MOATOTOBKM  OOY4YalOLIMXCS, HAalpaBlIeHHOE Ha  (OPMHpPOBAHUE
JNENCTBEHHON CUCTEMbI (PYyHIAMEHTAIBHBIX U MPOPECCUOHAIBHBIX 3HAHUN, YMEHUN U HABBIKOB,
KOTOpbIE OHM MOIJIM OBl CBOOOAHO M CaMOCTOSTENBHO MPHMEHSATh B IMPAKTHYECKOU
JIeATEIbHOCTH.

CaMocrosiTennbHasi paboTa CTYyIEHTOB 10 JaucHuIuiMHE «HOCTpaHHBIA  S3BIK»
crocobcTByeT Oojiee riIyOOKOMY YCBOCHHUIO M3Yy4aeMOTo Kypca W MPOBOAMUTCS B CIEIYIOIIHUX
BUJIAX:

— TOJTrOTOBKA K 3aHATHSM B COOTBETCTBUU C 33JJaHUSMHU HA CAMOCTOSITEIILHYIO padoTy C
UCIIOJIb30BAaHUEM PEKOMEHJOBAHHOIO Yy4YeOHMKAa, MaTEpHUajOB IPAKTUYECKUX 3aHITHUH U
IIPUBEJCHHBIX HUKE UCTOUHUKOB JINTEPATYPHI;

— BBINOJHEHNE HHAUBUIYAIbHBIX JOMAIIHUX 3aJaHUN;

— IOATOTOBKY YCTHOI'O BBICTYIUIEHHUS HA IPAKTUYECKOM 3aHITHH;
— MOATOTOBKY IPE3EHTALNN K BBICTYIUICHUSIM;
— IOATOTOBKY JAHMAJIOra, 3CCE;

— MOATOTOBKA K MPOMEXYTOYHOM aTTeCTalMH.

[TogrotoBka K  MOPOMEXYTOYHOM  aTTECTAllMM  OCYILECTBISETCS  CTYJIEHTOM
CaMOCTOSTENIBHO C HCIOJIb30BAHUEM IIEPEYHSI BOMPOCOB K IIPOMEKYTOUHOM AaTTECTallMH,
KOHCIIEKTA JICKIIUH 10 TUCHUILTNHE U PEKOMEHIOBAHHBIX UCTOUYHUKOB JINTEPATYPHI.

B nepuoa moAroToBKM K MPOMEXKYTOUHOM aTTeCTallid CTYACHTHI BHOBb 00pAaIllatoTCs K
poiicHHOMY ydeOHOMY Matepuany. IIpy 3TOM OHHM HE TOJBKO YKPCIUISIOT IMOJyYCHHBIC
3HaHMUS, HO M MOJydaroT HoBble. [loaroToBKa cTylneHTa K IPOMEXYTOUYHOM arTecTaluu
BKJIKOYAET B CEOsl CIEAYIOIINE ITAIIbI:

— caMocCTosTeNbHas paboTa B TEUEHUE CEMECTPA;

— HENOCPEJCTBEHHAas IOJArOTOBKAa B JHHM, MNPEJUIECTBYIOUIME MPOMEKYTOUHOU
aTTECTaIlMU 10 TEMaM Kypca;

— IOCEIlEHUE CIEIMATIBHBIX YaCOB KOHCYJIbTALMN C IPENO/1aBATEIIEM.

CaMmocTtosiTenbHass paboTa CTYACHTOB SIBISIETCS Ba)XKHBIM O3TallOM MOATOTOBKH K
3a4eTy/PK3aMeHy, TTOCKOJIBKY CTYJEHT HMMEET BO3MOXXHOCTb OIIEHUTHb YPOBEHb COOCTBEHHBIX
3HaHWI U CBOEBPEMEHHO BOCIOJIHUTH UMEIOIIHECS MPOOEIHI.

OCHOBHBIM HMCTOYHUKOM TMOJITOTOBKH K TIPOMEKYTOYHON aTTeCTalluu SIBJISIOTCS
pPEKOMEHJOBaHHbIE Y4YeOHUKHU, T/€ Y4YeOHBIM MaTepuan [daeTcs B CHUCTEeMAaTH3UPOBAHHOM
BHJIE, 4 TAKXK€ KOHCIEKTHI 3aHATUH, B KOTOPHIX OCHOBHBIE TTOJIOKEHUS €r0 JIeTaTU3UPYIOTCH,
MNOJKPEIUISIOTCA YTOYHEHUSIMU TpenojaBarens. B Xoae MOATOTOBKM K MPOMEXYTOUHOM
aTTeCTallid CTyJeHTaM Heo0Xxoaumo oOpamaTh BHUMaHHE HE TOJBKO Ha ypOBEHb
3allOMMHAHMS, HO U Ha CTENEeHb IOHUMAaHMs U3JaraeMoro MaTepuana.

6. YueOHast 1uTEepaTypa u pecypcbl HHPOPMALMOHHO-TeIeKOMMYHUKALIMOHHOM ceTH
HNurepuer

6.1. OcHoBHas nuTeparypa

1. Metonuka 00yyeHUs] HHOCTPAHHOMY SI3BIKY : Y4eOHUK M MpakTHKyM ais By3oB / O. U.
Tpybununa [u ap.] ; nox pemakmueit O. U. Tpybunmnoit. — Mocksa : U3natensctBo FOpaiir,
2022. — 384 c¢. — (Beicmee obOpazoBanme). — ISBN 978-5-534-09404-6. — Tekct
NeKTpoHHBIH  //  OOpazoBarenbHas  matgopma  FOpaiit  [caiit]. —  URL:
https://urait.ru/bcode/489717

2. Munepyn, P. I1. Teopus 00y4eHUs HHOCTPAHHBIM SI3bIKaM. AHTIUHCKHIA SI3bIK : YUeOHUK
i By3oB / P. I1. Munepya. — 2-e uzn., nepepad. u gon. — Mocksa : U3znarensctBo FOpaiiT,
2022. — 406 c. — (Beicuee obOpaszoBanme). — ISBN 978-5-534-11977-0. — Tekcr
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anexkTpoHHbd  //  OOpasoBarenvHas  1iarpopma  FOpaiit  [caiit] —  URL:
https://urait.ru/bcode/496097

3. AmypOekoBa, T. U. Anrmmiickuii s3bIK s dkoHOMHCTOB (B1-B2) : yueOHuk u
npakTukyMm it By3oB / T. M. Amyp6Gekosa, 3. I. Mup3oeBa. — 2-¢ W3A., HCIpP. U JOM. —
Mocksa : UznarensctBo FOpaiit, 2022. — 195 ¢. — (Bsicmee obpazoBanue). — ISBN 978-5-
534-07039-2. — Texkct : anexTpoHHsIi // O6pa3oBarensHas ardgopma FOpaiit [caiit]. — URL:
https://urait.ru/bcode/470402

6.2. JonomHuTepHAS TUTEPATYPA

1. bensesa, JI. A. WuTepakTHBHBIE cpencTBa OOY4YEeHHS HHOCTPAHHOMY SI3BIKY.
WNHurepaktuBHas gocka : ydyeOHoe mocobue musa By3oB / JI. A. bemseBa. — Mocksa :
WznatenscrBo FOpaiit, 2022. — 157 ¢. — (Boicmiee obpazosanue). — ISBN 978-5-534-10853-
8. — Tekcr : snektponnblid // OOpa3oBarenpHas 1uiatrdopma HOpaiit [caiiTt]. — URL:
https://urait.ru/bcode/494601

2. [lpommHa, 3. I'. Teopus nepeBoja : yueObHoe nmocodue s By3oB / 3. I'. Ilpommna. — 4-¢
u3l., ucrnp. u jpon. — MockBa : M3parensctBo IOpaiit, 2022. — 320 c. — (Beicuee
obpazoBanue). — ISBN 978-5-534-11444-7. — Texkct : anmekTpoHHBIN // OOpa3zoBareibHAas
wiatgopma tOpaiit [caiit]. — URL: https://urait.ru/bcode/495016

3ManbkoBckast., 3. B. AHrimiickuii s3pIKk : yuyeObHoe mocobue / 3. B. ManbkoBcKas. —
Mockga : UTHOPA-M, 2020. — 200 c. — (Cpennee npodeccuonansuoe obpazoBanue). - ISBN

978-5-16-012363-9. - Tekcr : AJIEKTPOHHBIH. - URL:
https://znanium.com/catalog/product/1063336 — Pexxum moctyma: mo moJImicKe.
4. Awnrnuiickuit SI3BIK JUTA CTYICHTOB SKOHOMHYECKUX (hakyIbpTeTOB

yauBepcuteToB=Professional English in Economics : yue6noe nocobue / I'. 1. Kopotkux, I'. U.
Kopotkux, H. 3. bupman [u np.] ; mox obmr. pen. I'. 1. Kopotkux ; Hayu. pea. B. A. lllaGamies ;
KemepoBckuii rocyaapctBeHHblil yHuBepcuteT. — KemepoBo : KemMepoBckuil rocy1apCcTBEHHbBIN
yauBepcuter, 2014. — 243 c. : un. — Pexum pocryna: mno mnoxamucke. — URL:
https://biblioclub.ru/index.php?page=book&id=278896 — ISBN 978-5-8353-1616-8. — Tekcr :

AIEKTPOHHBIN.

6.3.HopmatuBHBIE TpaBOBBIE JOKYMEHTHI M HHAS TIPABOBAst UH(GOpMAIIHS
He nmpenycMoTpeHBL.

6.4.aTepueT-pecypcsl

http://www.bbc.co.uk/learningenglish/https://deepenglish.com/

https://listenaminute.com/

https://breakingnewsenglish.com/

Miller, Edwin L. “Personnel/Human Resources.” The Academy of Management Review, vol. 1,
no. 2, 1976, pp. 134-135. JSTOR, www.stor.org/stable/257499

Loeffler, Pauline. “The Art of Communication.” Improving College and University Teaching,
vol. 25, no. 1, 1977, pp. 29-30. JSTOR, www.jstor.org/stable/27565048

Alesina, Alberto, and Paola Giuliano. “Culture and Institutions.” Journal of Economic Literature,
vol. 53, no. 4, 2015, pp. 898-944., www.jstor.org/stable/43927694

6.5. UHBIENCTOUYHHMKH

1. New Market Leader Intermediate David Cotton, David Falvey, Simon Kent, Pearson
Longman. — 2013

2. Intelligent Business Intermediate — Tonya Trappe, Graham Tullis, Pearson Longman. — 2005
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https://urait.ru/bcode/496097
https://urait.ru/bcode/494601
https://urait.ru/bcode/495016
https://znanium.com/catalog/product/1063336
https://biblioclub.ru/index.php?page=book&id=278896
http://www.bbc.co.uk/learningenglish/
http://www.bbc.co.uk/learningenglish/
https://listenaminute.com/
https://breakingnewsenglish.com/
http://www.jstor.org/stable/257499
http://www.jstor.org/stable/27565048
http://www.jstor.org/stable/43927694

7. MarepuajibHO-TeXHUYecKas 0a3a, HHGoOpPMANIMOHHbIE TEXHOJIOTHH, IPOrPaAMMHOe
o0ecneueHue U HH(POPMALMOHHBIE CIIPABOYHbIEC CHCTEMbI

Jns mpoBeneHHUs 3aHATUN MO JAUCHUIUIMHE HEOOXOAMMO MAaTepHabHO-TEXHUYECKOEe
o0ecrieyeHre y4eOHBIX ayTUTOPHid (HATJSIIHBIMH MaTepHAIaMH, SKPaHOM, MYJIbTUMEIUHHBIM
npoektopom ¢ HoyrOykamu (I1K), marautoponamu u CD-nipourpeiBatensiMu i Ipe3eHTANN
U TPOCITYIIMBaHUS Y4eOHOro Marepuana, BBIXOJOM B ceTh VIHTEpHET, HporpaMMHBIMU
npoayktamu Microsoft Office (Excel, Word, PowerPoint) B 3aBucuMocTu OT Tuma 3aHSATHM:
CEMHHApCKOTO U JIGKIIMOHHOTO THIIOB, TPYIIOBBIX W WHIWBUAYAIBHBIX KOHCYJIbTAIIHA,
TEKYIETO KOHTPOJISL M IPOMEKYTOYHOM aTTeCTAIIH.

Jnist caMocTosTenbHON paboThl 00yYaromMMCcs HEOOXOAUM JIOCTYIl B YUTAIILHBIC 3aJIbI
OMOMMOTEKH W/WIIM TIOMEIIEHUE, OCHAIIEHHOE KOMIBIOTEPHONH TEXHMKOH C BO3MO>KHOCTBIO
MOJKITFOUEHUS K ceT «HTepHeT», JOCTYN B 3JIEKTPOHHYIO HHPOPMAIIMOHHO-00pa30BaTEIbHYIO
cpeny opranuzanuu u ObC.
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