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1. Ilepevyenb MIaHMPyeMbIX Pe3yJIbTATOB 00yUYEeHHS M0 JUCHHUILIMHE (MOTYJIIO0),
COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJIbTATAMHU OCBOEHHS NMPOTrPAMMBI

1.1. Jucuummmaa b1.B.02 «MHOCcTpaHHBIll sI3bIK B NPO(ECCHOHATBLHON  JIeATETbHOCTH
(aHTIHIACKMIT)» 00ecTieunBaeT OBIAJCHHIE CICTYIONMMHI KOMITIETCHITUSIMU:
Kon HaumenoBanue Kox sramna HaumenoBanue >Tamna
KOMITETCHIIH KOMIICTCHITHH OCBOCHUS OCBOCHUSI KOMIICTCHITHIA
u KOMITETCHITHH

YK -4 Crioco0eH npuMeHsTh VK -4.1 CriocoOeH oCyIecTBIATh
COBpEMEHHBIC KOMMYHHKATHBHOE
KOMMYHHKATHBHBIC B3aMMOJICHCTBHE HA
TEXHOJIOTUH, B TOM MHOCTPAHHOM SI3BIKE B
qHCIie Ha npodeccnoHaNBLHON 1
MHOCTPAaHHOM(BIX) AKaJEMUYECKOU cpeie

SI3bIKe(ax), UIs
AKaJeMUYECKOI0 U
poeCcCHOHATBLHOIO
B3aUMOJICHCTBUS

1.2.B PE3YJIbTATC OCBOCHUS NUCHHUIIMHEBL Y CTYACHTOB NOJIKHBI OBITE C(I)OpMI/IpOBaHLII

SIBIIsteTCs 0OIIEH
OCHOBOM IS
COBEPIICHHSI
TPYIOBBIX HITU
MpoQeCCHOHATBHBIX
nelicTBHiA,
(bopMUpyeMBbIX
TaHHOM
00pa3zoBaTenbHON
[IPOrpamMMoit

OTDO/TD Kon PesynbraTel 00y4eHus
(npu HAIu4uy KOMITOHEHTA
npoghcmanoapma)l KOMITETCHITUHT
TPYIOBbBIE WIH
podeccuoHanbHbIE
el CTBUSA
YK OC-4.1 HA YPOBHE 3HAHWIA:

— BHUABI U 0COOEHHOCTH IMHCHhMEHHBIX TEKCTOB,

[YCTHBIX BBICTYIIJICHH; HaunOoee
YIIOTPEOUTENbHYIO JICKCHKY OOINEro si3blka H
0a30BYyIO TEPMHUHOJIOTHIO CBOEH

podeCcCHOHAIBHON 00J1aCTH;

— OCHOBHBIE JIEKCHUECKNE €IMHHULIBI, XapaKTEpPHbIE
Nl YCTHOU u IIACbMEHHOU b1 () (0):10)
KOMMYHHKAIlMM, COOTBETCTBYIOIIME  0a30BOMY
[YPOBHIO BJIa/ICHUSI HTHOCTPAHHBIM SI3bIKOM;

— [IpaBUJIa U OCHOBHBIX COCTaBJISIOLINX YCTHOIO U
[MMCEMEHHOTO JIEJIOBOTO 3THUKETA.

Ha YPOBHE YMEHMIA:

—  CO3/laHuE€  YCTHBIX U THCbMEHHBIX,
MOHOJIOTMYECKMX M JTUAJIOTMUECKHUX PEYEBBIX
[POM3BENICHNUN HAyYHBIX U JIEJOBBIX >KaHPOB C
[y4eTOM IIeJIe, 3a1a4, YCIIOBHM OOIIeHNs, BKIIIOYas]
Hay4yHOE U JesioBoe oOuieHue B cpeae MuTepHer;




Ha YPOBHE HABBIKOB:

— BJIaJICHWE MHOCTPAHHBIM SI3bIKOM KaK CPEICTBOM
MEKKYJIbTYPHOU 51 MEKHAIMOHAJIbHOU
KOMMYHHUKAaIlMM B Hay4yHOW cdepe; HaBbIKAMH
CaMOCTOSITENIbHOM pabOThl Hal SI3bIKOM, B TOM
4UClie C HCIOJb30BAaHUEM HH(POPMAIIMOHHBIX
TECXHOJIOTHIi;

—  BJIaJIEHME  MOJATrOTOBJIEHHOM, a  TaKke
HEIIOATOTOBIICHHOW MOHOJIOTMYECKOM pEYbl0 B
BUJIC pe3toMe, COOOIIECHNUS, JOKIIAa;

— HAaBBIK YCTHOI'O MOHOJIOTUYECKOTO
BHICKA3bIBAHUS, COOTBETCTBYIOLIHI 0a30BOMY
[YPOBHIO BJIaICHUSI HHOCTPAHHBIM SI3bIKOM;

—  HaBBIK  JUAJOTMYECKOIO  BBICKA3bIBAHUS,
COOTBETCTBYIOILIETO 0a30BOMY YPOBHIO BIIQJICHUS]
MHOCTPAHHBIM SI3bIKOM.

— WCIIONIb30BaHUE HauOojee YMOTpEeOUTEIbHBIX B
MenoBoM cTwiie OO0lIeHHus (Kak YCTHOM, TaK U
[IMCbMEHHOM) JIEKCUYECKHUX eAMHMUII,
COOTBETCTBYIOIIUX 0a30BOMY YpPOBHIO BIAJCHHUS
MHOCTPAHHBIM SI3BIKOM;

—  BBIOOP HEOOXOIMMBIX OTHUKETHBIX (GOpM U
[TIOBEJICHUS B COOTBETCTBUH C CUTYallME€H YCTHOIO 1
[MMCbMEHHOTO JIEJIOBOTO OOIIIEHUS.

2. O0beM U MecTO TUCHUILINHBI B cTpykType OIT BO
Juctunmaa «b1.B.02 HMHuocTpaHHBI S3bIK B NMPOGECCHOHAIBHON JEATEIIBHOCTH

(aarmuiickmii)» cocrabnser 3 3ET, 1.e. 108 akamemuyeckux gaca.

KonngecTBo akageMHUECKUX YacoB, BBIICICHHBIX HA KOHTAKTHYIO pa00Ty 00ydJaronnxcs
Cc mpemojaBareneM (MO BUAAM YYE€OHBIX 3aHATHN) Ha OYHON-3a04HON ¢dopMe oOyueHus
cocrtapmsieT 26 akaJeMHUeCKHUX Yaca, U3 HUX MPaKTUYECKUe 3aHATHS — 24 aka/IeMUYeCKUX YacoB,

KOHCYJIbTAIMS — 2 aKaJeMHYSCKHN 9ac, caMOCTOsATeIbHas padora — 46 akajeMHYECKUX YacoB,
KOHTPOJIb — 36 aKaJIeMUYECKUX YacoB.

HucuurmuimHa «b1.B.02 MHocTpaHHBIM s3bIK B NPOQEcCCHOHANBHON JesTeNbHOCTH
(anrnuiickuii)» u3yvaercs Ha 1 B 1 cemecTpe /Ui CTYAEHTOB OYHO-3a04HOM (/0.

@®opMbI TPOMEXYTOUHOM aTTECTAlIMN B COOTBETCTBUU C YUEOHBIM IIIAHOM:

- 1 cemectp — sK3aMeH

3. Coaep:xkanue U CTPYKTYpPa AUCHMIIUHBI

O0beM TUCHUIJIMHBI (MOYJIsT), Yac. ®Dopma
KoHnTakTHas padora TeKyIIero
00y4aIuXcH ¢ MpenojaaBaTeieM KOHTPOJIs
N HamMenosamme TeM 10 BUIaM YUeOHBIX 3aHATHIl yigeBaeMOCT
n/n (pa3neJioB) Bceero KkcC | CP H™"
W aemy |[KC)T meoweyron
AOT | 10T AOT aTTrecTalun®*
*
Tena 1 Communication 18 5 12 o

skills




Tena 2 Psychology of social 18 5 T
groups
Supervision in
Tema 3 | professional 17 6 11 | Pe
development
Tema 4 | Making presentations | 17 6 11 | JI1
[IpoMexyTouHas aTTecTarys 36 9
HToro no nucuun/imnHe: 108 24 2 46

Ipumeuanue: gopmol mexyweco koumpons ycnegaemocmu: onpoc (0), scce (D), Odoxnad c
npezenmayuetl ({11); pechepuposanue cmamou (Pe).
Dopma npomexcymouHol ammecmayuu: 3K3amen (IK3).

Coz[epmafme AUCHHUIIIMHBI

Tema 1. Communication skills

Asking and answering personal questions. Greeting people and ending conversations. Talking
about how people communicate. Learning to convey and receive messages in person and via
phone, email and social media in the digital age. Learning the techniques of persuasion to shape
opinions, influence behavior, and guide outcomes. Learning strategies to engage and inspire others
across a variety of business contacts. Developing communication skills that help to get hired, land
promotion and be a success throughout the career: active listening, nonverbal communication,
clarity and concision, friendliness, confidence, empathy, open-mindedness, respect, feedback,
picking the right medium. Writing a personal email. Grammar (question forms, Present simple and
Present continuous, common adjectives, adverbs).

Tema 2. Psychology of social groups

Defining factors that create social groups sharing similar characteristics and having a sense of
unity, common norms, values, motives, and goals, relevant to the group, established status
relationships (social rank, dominance), accepting division of labor. Primary groups, sharing
personal and lasting relationships, secondary groups, involving formal and institutional
relationships. Defining the concept of social identity and its application to social groups; defining
characteristics: interaction, goals, interdependence in relation, structure, unity. Reviewing the
stages of group development and dissolution, degrees of social cohesion, social interaction, social
loafing, social facilitation, attitudes. Famous experiments in group psychology. Grammar (Past
simple, Annotation phrases).

Tema 3. Supervision in professional development

Social work, professional development, personal growth, gaining insight into the power of
collaborative culture, exploring practices of professional development and renewal. Means of
improvement: building capacity as a person and professional, designing professional development
opportunities, learning the professional community, interdependence promoting an atmosphere of
joint responsibility, a sense of personal and group identity. The classic cycle of supervision:
analyzing a relationship, planning, planning for observation, observing instruction, analyzing the
data from observation, planning for the conference, conducting the conference, renewing the initial
planning. Clinical supervision: collegiality (the posture of the people who become involved),
collaboration (the nature of people’s involvement during the supervision), skilled service
(competent accommodation), ethical conduct (constant discretion and judgment to maintain trust
and protection).




Grammar (Conditional sentences, reported speech).

Tema 4. Supervision in professional development

Types of presentations: providing information, teaching a skill, reporting progress, selling a
product or service. Types of presentation styles: visual, freeform, instructor, coach, storytelling,
connector, Lessig (when text used in slides is synchronized with the presenter’s spoken words for
15 seconds). Asking for clarification. Discussion. Annotation: understanding the purpose,
summarizing the main points and thesis of the source, analyzing the authority of the source and
relevance to research. Writing abstracts: introducing the topic, identifying the problem, the
purpose, methods used, results.

4. MaTepnanbl TEKYLIECT0 KOHTPOJISA yCIIEBAEMOCTH Oﬁy‘lalOlIII/IXCH H OICHOYHBIC
MaTepHuaJibl HpOMG?KyTO'—IHOi;I aTTeCTallum 1o JMCIOMIIJIMHE

B xone peanuzanun aucuumummasl «b1.B.02 MHOCTpaHHBIH 5A3bIK B TIpodeccnoHambHOM
chepe (aHTIIMICKUIN)» UCTIOJIB3YIOTCS CIEAYIOIINE METOAbI TEKYIIEro KOHTPOJS YCIEBaEMOCTH
o0yJaromuxcs:

Tema u/vnu MCTO,I[LI TCKYLICTO KOHTPOJIA YCIICBAEMOCTHU
paszen
Tema 1 Communication Omnpoc
skills
Tema 2. Psychology of Dcce
social groups
Tema 3. Supervision in Pe(epupoBanue cTaThu
professional de-
velopment
Tema 4. Making presen- JIoKnaJ| ¢ mpe3eHTaluei
tations

DK3aMeH NPOBOJIUTCS B BUJE YCTHOTO ONpOca U peepaTUBHOrO MepeBOIa.
Martepuanbl TeKylero KOHTpPOJIsi ycleBaeMoCTH 00y4arouXxcst

[Ipy npoBeneHMM NPAKTUYECKUX 3aHATUI: BHIOOPOYHBIA OMNPOC MO MPOHIEHHOMY
MaTepuaiy, BBIIIOJIHCHUE IPAKTHUYECKUX 3aJaHUM Ha JIEKCUKY, I'paMMAaTuKy, 4YT€HHE U
ayJIMpOBaHNUE, BBIIIOJHEHUE TECTOB, IIPEICTABICHHUE MIPE3EHTALMHI 10 U3y4aeMbIM TEMaM.

TunoBbie OLIEHOYHbIE cpeacrea

Tunosvie oyenounvie mamepuanst no meme 1 «Communication skillsy.

Bonpocuwl ons onpoca:

1. Where are you from?

2. What do you do?
. Tell me about your family?
. What do you do in your free time?
. What do you do every day?
. Tell me about the town where you live.
. What are you going to do at the weekend?
. Meeting new people at a party
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9. Meeting your old friends”
Tunosvie oyenounvie mamepuansvt no meme 2 «Psychology of social groupsy.
Temwr occe
1. Attitude and attitude change
2. Prejudice and discrimination
3. Social Influence
Tunosvie oyenounvie mamepuansvt no meme 3 «Supervision in professional developmenty.
3aoanue ons pegpepuposanue cmamois:
Ilpumep cmamou:

Emotional Intelligence and Its Impact on Life Achievement
You’ve always been the “mature” one in your circle of friends; maybe you were recognized

and praised by a coach or teacher for being considerate, understanding, patient with your peers and
calm under pressure. Or, maybe no one really noticed. Fortunately for those of us showing signs
of EQ at an early age, growing research has shown a lifelong benefit from these previously
dismissed traits.

Emotional Intelligence (EQ) is now acknowledged as an aptitude that can be measured
similar to 1Q. And what researchers have learned as EQ is tracked and studied over time-— is its
importance to success, achievement and happiness over a lifetime.

What exactly IS the nefarious emotional intelligence, exactly? Psychology Today defines
EQ as the ability to identify and manage your own emotions and the emotions of others including
these 3 skills:

1. Emotional awareness, including the ability to identify your own emotions and those of
others;

2. The ability to harness emotions and apply them to tasks like thinking and problems solving;
3. The ability to manage emotions, including the ability to regulate your own emotions, and
cheer up or calm down another person.

Unfortunately, EQ has been the stepchild of 1Q in our society. For the most part, it hasn’t
been specifically valued, identified or developed in childhood, schooling or early career training —
leaving just IQ as the standard to measure potential success. But now due to new research that is
beginning to change. Forbes Magazine reported that while a high 1Q is often a prerequisite for
rising to the top ranks of business, it is not adequate alone to predict executive competence and
corporate success.

More studies reveal EQ as the missing link to success at work, and a consistent attribute of
successful leaders. Research from the Carnegie Institute of Technology reports that 85 percent
of financial success is due to the EQ skills defined as “human engineering,” personality and the
ability to communicate, negotiate, and lead — while only 15 percent of success is due to technical
knowledge or skills alone.

But to fully understand EQ), its import to know what it is not. As Dr. John D Mayer, Ph.D.
explains, emotional intelligence is not just agreeableness or other personality traits like happiness,
calmness, or motivation. These qualities are still important and valuable in the workplace and in
life, but aren’t the defining factor in emotional intelligence. More specifically, EQ is divided into
two main areas — personal intelligence and interpersonal intelligence, which break down into these
characteristics:

= self-regard and regard for others
= self-awareness and awareness of others
= emotional resilience, flexibility and trust



= personal power — the belief that you are responsible for your outcomes in life, rather than
being the victim of circumstances or other people
Studies have also shown that EQ tends to improve with age — which may be part of the

reason people tend to predictably climb the corporate ladder in an age-related timeline. Age helps
us naturally mature to develop a more balanced outlook.

What’s helpful for us all to understand, whether you’re a student, new graduate entering the
workforce, or even a mid-career professional — is that these traits are not only a positive predictor
of your future success, but they are increasingly valued by organizations, screened for in the hiring
process and can be continually developed and improved over time.

Tunosvie oyenounvie mamepuansi no meme 4 «Making presentations»

Tembl 011 Ooknaoa ¢ npezenmayuett.
Famous psychological experiments
Self and social identity
Group behavior
Social influence

RN

Kpumepuu OYEHKU npe3eHmayuu

Kpurepun oneHuBaHusi Ouenka

[mybokoe packpbiTUE€ TEMbI, HCIOJIb30BAHUE IIHPOKOTO
CIIEKTpa MCTOYHMKOB. I[Ipe3eHTanuss YeTko OpraHu30BaHa, €€
JOTUYECKHE 4YaCTH COCTAaBIAIOT €IMHOE LeJIoe. YBEPEHHOE
HCIIOJIb30BaHUE AKTUBHOM JIEKCUKH W I'PAMMaTHYECKUX CTPYKTYp C
LEJIbI0 PEIICHUSI KOMMYHUKATUBHOM 3aJa4ul. YBEPEHHOE HU3JI0KEHHE
Marepuaia, 6ernas yieHopaszielbHas pedb.

OTIM4HO

TemMa [0CTaro4yHO XOPOILIO PACKpPhITA C TMPUBICUECHUEM
HEKOTOPbIX HCTOYHUKOB. IIpe3eHTamuss Xopomo OpraHu30BaHa.
JlocTarouHoe UCOIb30BaHUE AKTUBHOM JIEKCUKU U IPaMMaTHYeCKUX
CTPYKTYp Ul pelIeHHus KOMMYHHMKAaTHBHOM 3agaud. Marepuai
U3JIOKEH B  OCHOBHOM  YBEPEHHO NIpU  HE3HAYUTEIbHBIX
3aTPYAHEHUSX.

Xopo1o

Tema B oOmem packpsiTa. [Ipe3eHTanus opraHu3oBaHa C
psaaoM omubok. Mcmonp3oBaHUE HEKOTOPOW AKTUBHOM JIEKCHKH, VYnosnerBopure
TpaMMaTUYC€CKU HC BCETJa IIpaBHJIbHAsA PpPCUb. 3any,I[HeHI/I$I B JIBHO
M3JI0)KEHUH MaTepHana.

Tema He packpeita. CymiecTBeHHble MpoOIeMBbl €
opraHusanuel mnpeseHranuu. HemgoctarouHoe — HMCHOJIB30BAaHHE
AKTUBHOHM JIEKCUKH W TPaMMAaTU4YECKUX CTPYKTYp AJIS PACKPBITHS
KOMMYHHUKaTUBHON 3aaauu. Cepbe3Hble IMPOOJIEMBbl C H3JI0KEHUEM
Marepuaa.

Heynosnersopu
TEJIBHO

Llxana OoYyeHueaHus OUATIO2UYECKO20 BbICKA3bIBAHUS

Kpurtepun onennBanus Onenka

JleMoHCTpHUpYyeT crIOCOOHOCTh OCBAWBATh CTUJIEBBIE UEPTHI, 5 (OTIUYHO)
S3BIKOBBIE OCOOEHHOCTH, OCOOEHHOCTH KaHPOBOHM peau3aluu
M3y4aeMOro MHOCTPAHHOTO SI3bIKA; CIOCOOHOCTh MOJEIMPOBATH B
npopeCCUOHATBHON ~ JIeATENbHOCTH  CUTYallMM, KOTOpble  Obl
TpeOoBaM MPUMEHEHHs] HAaBBIKOB YCTHOM W NHCbMEHHOW peyu
M3Y4aeMOT0 MHOCTPAHHOTI'O SI3bIKA.




JleMOHCTpHpYeT CIIOCOOHOCTh OCBaMBATh CTHJIEBHIC YEPTHI,
SI3BIKOBBIE  OCOOCHHOCTH, OCOOCHHOCTH JKaHPOBOW peau3alfu
M3y4aeMOro MHOCTPAHHOTO SI3bIKA; CHOCOOHOCTh MOJEIHPOBATH B
npoeCCHOHATLHON ~ JIEATEIBHOCTH  CUTYallMH, KOTOpPbhIe OBl
TpeOOBaIM NPUMEHEHHsS HABBIKOB YCTHOM W NHCHMEHHOH peun
M3y4aeMOTr0 HHOCTPAHHOTO SI3bIKA.

4 (xopor11o)

JleMOHCTpHpYET Ha HU3KOM YPOBHE CIIOCOOHOCTH OCBAWBATh
CTHJIEBBIE YEPTHI, SI3IKOBBIE OCOOCHHOCTH, OCOOEHHOCTH KaHPOBOU
peanu3ali  U3y4aeMOro HHOCTPAHHOTO SI3BIKA; CHOCOOHOCTH
MOJIETTUPOBaTh B MPOPECCHOHATBHON JEATEIBHOCTH CHUTYalllH,
KOTOpble Obl TpeOOBaJM TPUMEHEHUS HABBIKOB YCTHOH U
MACbMEHHOW PEYM M3y4aeMOro HHOCTPAHHOTO SI3bIKA.

3

(YIOBIETBOPHUTEIIBHO)

He cnocoben ocBauBaThb CTUJIEBBIE UEPTHI, S3BIKOBHIE
0COOEHHOCTH, OCOOEHHOCTH AHPOBOH peaau3aluyd H3y4aeMoro
WHOCTPAHHOTO  53bIKa, MOJEIUPOBaTh B NPOQECcCCHOHATHHON
NESITeNbHOCTH CUTYallMM, KOTOpble Obl TpeOOBaIM NPUMEHEHUS
HAaBBIKOB YCTHOM M NMCBMEHHOM pE4YM H3y4aeMOI'0 MHOCTPAHHOI'O
A3BIKA.

2

(HEYTOBJIETBOPUTEIIHLHO)

Momnonozuueckoe gvickaszvigarnue (MB)

KpI/ITCpI/II/I OLICHKHK MOHOJIOTHYCCKOI'O BBICKA3bIBAHUA

5 4 3 2
LieH
Ka

3agaHue 3agaHue 3agaHue 3agaHue HE
IIOJIHOCTBIO BBIIOJIHCHO: IICJIb | BEIITIOJHEHO BBIIOJIHEHO: 11EJIh
BBLIIOJIHEHO: II€Jb | OOILIEeHUs YaCTHYHO: enp | oOIeHHs HE
001IeHuUS JIOCTUTHYTA, O0IICHHS JIOCTUTHYTA.
YCIEUTHO OJIHAKO TeMa | JIOCTUTHYTa HE
JOCTUTHYTa, T€Ma | pacKpblTa HE B | MOJHOCTBHIO, TeMa
packpsiTa B | IOJHOM 00BEME, B | pacKphITa B
3aJJAHHOM 00beMe, | OCHOBHOM OTPAaHUYECHHOM
COIIMOKYJIBTYPHBI COIMOKYJIBTYPHBI 00BeEME,
e 3HAHUSA | € 3HaHUSL | COIMOKYJIBTYPHBIC
HCIIOJIb30BaHbEl B | HCHOJB30BaHBl B | 3HAHUSA
COOTBETCTBUHM C | COOTBETCTBHM C | HUCIOJB30BaHEl B

2 CUTYyalueun CUTYyaluein COOTBETCTBUH c

5 oO01IeHNs oO1IeHus. cuTyarmei

é o0IIeHUS B

= OrpPaHUYECHHOM

o o0BeMeE.
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JemoHcTp JemoHcTp JlemoHCTpH CnoBapH
HUpYET CIIOBapHBI | UpYET pyet 19171 3amnac
3ariac, JIOCTATOYHBII OTpaHUYECHHBIN HENOCTAaTOYEH
aJIeKBaTHBIN CJIIOBApHBIM 3amac, | CJIOBapHbIA 3amac, | Ui BBINOJHEHUS
IMOCTABJIEHHOMN B OCHOBHOM | B HEKOTOPBIX | MOCTaBJICHHOU
3a/1aye. COOTBETCTBYIOIIH ClIyvasix 3a/1a4u.
M IIOCTaBJIEHHOU HEeJO0CTaTOYHBIN
3aJaye, OJHAKO | s BBINOJIHEHUS
Ha0JIr01aeTCs MOCTABIICHHOM
HEKOTOPOE 3a/1a4u.
3aTpyAHEHUE MpHU
< nmoadbope CIOB U
= OTJIeTIbHBIE
% HETOYHOCTU B HX
= ynoTpeOIeHHH.
HCTOJIb3YET Hcnonb3yer Henaer HenpaBunbHoe
rpamMMaTHYEeCKue CTPYKTYPBHI, B | MHOTOYHCIICHHbBIC HCII0JIb30BAaHUE
CTPYKTYPBI B | LeJIOM OLIMOKHU WIM | TPaMMaTHYECKUX
COOTBETCTBUU C | COOTBETCTBYIOIIN JOTTyCKaeT CTPYKTYp JeliaeT
S [IOCTaBJIECHHOMN € TOCTaBIIEHHOW | OIIMOKH, HEBO3MOKHBIM
5 3a7a4ei; 3a/1aue; IOMyCKaeT | 3aTpyAHSIONINE BBITIOJIHCHHE
= MPAKTUYECKH HE | OMIMOKH, HE | IOHUMAaHHE. MIOCTaBJIEHHOM
é JieaeT OIMoOOoK. 3aTPyAHSIONINE 3a/1auu.
~ IIOHUMAaHUs.
ApTUKYIALIUIO Peur mnonsitTHa: B | B ocHOBHOM peub | Peur mnoutm He
TOBOPSIILIETO JIETKO | LIETIOM COOJIIO/IaeT | MOHSATHA! HE | BOCIIPUHHUMAETCS
TIOHSTH; MIPaBUITbHBII JOTTyCKaeT Ha CIyX Wu3-3a
Temn peun | UHTOHAIIMOHHBIN (hoHeTHUECKUX 00JIbIIIOTO
HOPMAaJIbHBIN; PHUCYHOK, HE | OIMOOK, 3BYKH B | KOJIMYECTBA
3BydaHue JOTyCKaeT NOoTOKe peurn B | GOHEMATHYECKUX
JIOCTATOYHO (hoHeMaTHUeCKIX OOJIBIIINHCTBE 91115 (03 u
TPOMKOE; OIIMOOK, BCE | Clly4yaeB HEIPaBUIbHOTO
HNuTonupoBanue 3BYyKH B TIOTOKE | MPOU3HOCUT MIPOU3HECEHUS
BEPHO; peur MPOU3ZHOCUT | MPABHIIBHO, OJHAKO | OTAEJIBHBIX
QE’ Peur 3ByunT B | MpaBWIBHO, B HHTOHAIlMOHHOM | 3BYKOB.
@) €CTECTBEHHOM MOXKET UMETh | PUCYHKE
% TeMIIe, HET | JIETKUM aKIICHT. MPOCIICKUBACTCSA
cE rpyObIX BJIUSIHUE POIHOTO
= (hoHeTnyeCKux SI3bIKA.
= OIINOOK.

Hlxana OYEHUBAHUA YCMHO20 onpoca

Ornenka (1Mo 5-6amuTbHOM

[Tapametp mKase)
OOyuaronuiics OOHapy>KMBaeT MOJHOE IMOHMMAaHUE TEMbl, BIAJEeT
MIPEAYCMOTPEHHON TEPMUHOJIOTHEN, NEMOHCTPUPYET BEPHBIA XOJA W3-
JIO)KEHMSI MaTepuajga U IPaBUIIbHBIE OTBETHI, apPryMEHTUPOBAHHOCTH 5
JOTIOJTHUTEIBHO MTPUBJIEKAEMBIX PACCYKIECHUN, IPUMEPOB, KDUTUYHOCTH
«OTJIIHYHO»

COOCTBEHHBIX 3aMEYaHUH MO MPOOJIEMHBIM BOMNPOCAM; MOXKET
000CHOBATh CBOM CY)KJEHUS, IPUBECTU HEOOXOAUMbIE IPUMEPHI, OTBE-
4aeT Ha BOIPOCHI 110 TEME.
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OOyuaronuiicss JeMOHCTPHPYET 3HAHHE W MOHHMAaHHE MaTepuaia, HO
JOIYCKAIOTCSl €IMHUYHBIE HEJOUEThI, HerpyOble OMMOKHU; B LIEI0M, Je-
MOHCTPHUPYETCSI HENPOTUBOPEUYUBOCTh, CUCTEMHOCTD, IIPUBOJAMMBIX ap-
TYMEHTOB, 3HAHUE IOHATUHHOIO ammnapara JACLUIIIMHBI U OCHOBHBIX
kareropuil. CTyZJIEeHT MO>KET OTBETUTh HE Ha BCE BOIIPOCHI 10 TEME.

4 «xopouio»

OOyyaromuiicss 3HaeT U TOHUMAET OCHOBHBIE MOJ0XKEHHUS TEMBbI, HO U3-
JaraeT MaTepual HEAOCTATOYHO TOYHO, JOMYCKAeT OIMMOKH, He HaéT
MIOJIHOTO OTBETA Ha JIOMOJHUTENBHBIE BOIIPOCHL; UCIIBITHIBAET TPYIHOCTH
W3JIOKEHUS;  JEMOHCTPUPYET HEOAHO3HAYHOCTb U  HETOYHOCTh
(dbopMynpoBaHUs MbICIEH; 6ECCUCTEMHOCTh U HEyOeUTEeNbHOCTh IIPU-
BOJMMBIX apPTYMEHTOB.

3
«YIOBJIETBOPUTEIILHO»

OOyuaromuiicas 0OHapy>KMBaeT He3HaHUE OOJbIIEH YacTU TeMbl WIH
COBCEM HE OPUEHTUPYETCS B HEW, MUCKAaKaeT CMBICI ONPEACICHUMN, HE
BJIAJICET TEPMUHOJIOIMEN, TOHATUINHBIM anlapaToM JUCLUIUIMHBI, U3J1a-
raet Marepuay 0eCCUCTEMHO M HEYBEPEHHO; HE MOXET OTBETHTH Ha BO-
IIPOCHI IO TEME.

2
«HEY/I0BJIETBOPUTEIILHO

Kpurepun onenuBanus 3cce

Kputepuu oneHku 3cce MOTYT TpaHC(OPMUPOBATHCSA B 3aBUCUMOCTH OT UX KOHKPETHOU
dbopmbl, TpH 3TOM 00IIMEe TPEOOBaHUS K KAYECTBY CCE€ MOTYT OIEHUBATHCS MO CIEAYIOIINM

KPUTEPUSIM:

Kpurepuit TpeboBaHus

3HaHKe ¥ IOHUMaHHE MpUBOJAA COOTBCTCTBYIOINEC IPUMEPDBI;

- ONpeIEesieT pPacCMATPUBAEMbIC IOHATHS YETKO W IIOJIHO,

TCOPCTUYCCKOIO MaTCpHraia. - UCIIOJIB3YCMBIC IMOHATHUA CTPOro COOTBECTCTBYIOT TEMC,
- CaMOCTOATCIIbHOCTD BBIIIOJIHCHUA pa6OTLI.

Anamus n OIICHKa 3aKJIIOYCHUIO,

HCTOYHUKOB MHPOpPMAIIH);

MIOMOIIbIO TPaUKOB U AUArpPaMM;
- JIaeT JINYHYIO OLIEHKY Ipobiieme;

- TPAaMOTHO MIPUMEHSIET KaTerOpPUM aHAJIN3a;
- YMEJO HUCHOJB3YEeT MPUEMbI CpaBHEHUS W 0000IIEHUs AJs
aHaJM3a B3aMMOCBSI3H IMOHATUH U SABJICHUM;

- crmoco0eH OOBSICHUTh albTEPHATUBHBIE B3IMUIAIBI  HA
paccMaTpuBaeMylo Ipo0IemMy U MPUNUTH K COaTaHCHPOBAaHHOMY

uHpopmaruu - IMana3oH MCIOIb3yeMOT0 HH(POPMAIIMOHHOTO MPOCTPAHCTBA
(cTymeHT wucnonp3yeT OOoNbIIOe KOTUYECTBO PA3IUYHBIX

- 000CHOBaHHO HMHTEPIIPETUPYET TEKCTOBYIO MH(OPMAIHIO C

- ICHOCTb U YCTKOCTb M3JI0KCHU,

. apryMeHTalnew;
ITocTpoenue cyxaeHuin pPry ’

CTaTbH.

- JIOTUKA CTPYKTYPUPOBAHUS TOKA3aTEIbCTB
- BBIIABUHYTBIE TE3UCHl  CONPOBOXKIAKOTCA  I'PAMOTHOM

- IPUBOJATCS Pa3IMYHbIE TOUKHU 3PEHHS U UX JIMYHAS OLICHKA;
- obmas ¢opMa U3NOKEHHUS TOMYYEHHBIX PE3YyIbTaTOB U HX
WHTEPIPETAIMN COOTBETCTBYET KaHPY MPOOJIEMHON HaydHOU

UCIIOJIb30BAHUIO IUTAT;
Odopmnenue paboTsI - coOmroieHIe JIEKCUYECKUX,

JIMTCPATYPHOT'O SA3bIKA;

- pa60Ta OTB€YACT OCHOBHBIM TpCGOBaHI/IHM K Oq)OpMJ'ICHI/IIO n

(hpa3eonornyecKux,
TpaMMaTHYCCKUX u CTUIINCTHUYCCKUX

HOPM  PYCCKOTO
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- odopmileHHEe TEKCTa C TIOJHBIM COOJIOJEHUEM TpaBUII
pycckoit opdorpaduu 1 MyHKTyaluu,
- COOTBETCTBUE (POpPMATBHBIM TPEOOBAHHUSIM.

OueHoYHbIe MAaTEPHAJIBI IPOMEKYTOYHOM aTTeCTALMU

Kon HanmenoBanmne Konx srama HanmenoBanwme stama
KOMIIETEHIA KOMITETECHLIUU OCBOEHHUS OCBOEHHS KOMITETEHIIMI
u KOMIIETEHIUH
Crioco0eH IpUMEHSTh CriocoOeH oCyIecTBIATh
COBPEMCHHBIC KOMMYHHUKATUBHOE
KOMMYHUKATUBHBIE B3aMMO/ICHCTBUE HA
TEXHOJIOI'MH, B TOM YHCJIE MHOCTPAHHOM SI3BIKE B
YK -4 Ha NTHOCTPaHHOM (BbIX) VK-4.1 npodecCHOHATBLHON 1
sI3bIKe (Kax), s aKaJIEMUYECKON cpejie
AKaJeMHUYSCKOI0 U
Mpo¢eCCHOHAIBHOTO
B3aUMOJICHCTBH
KommnoneHnrt WNuaukarop Kpurepuii onieHuBaHus
KOMIICTCHITUH OIICHHUBAHUS
VK-4.1 OcymecTBisieT MoskeT opraHu3oBaTh U OCYIIECTBISATH
KOMMYHUKATUBHOE KOMMYHUKATUBHOE B3aUMOJICHCTBUE B

B3aMMOJICIICTBHE  Ha
HHOCTPAaHHOM S3LIKC B
npodeccuoHanbHON U
aKaJEMUYECKON cpene

npohecCHOHANBFHOM U aKaJeMHU4eCKOn
Cpelle Ha pPYCCKOM M HWHOCTPaHHOM
SI3BIKAX.

TunoBbie OlleHOYHBIC MATEPHAJIbI IPOMEKYTOYHON aTTECTAllUH

Tunogvle 60npocwvl 01 YCMHO20 ONPOCaA:
1. Where are you from?
2. What do you do?
3. Tell me about your family?
4. What do you do in your free time?
5. What do you do every day?
6. Tell me about the town where you live.
7. What are you going to do at the weekend?

Temwl 5cce:

1. Social relationships
2. Leader ship and heroism
3. Conflicts and relationships
4. Social Influence
5. Social Responsibility
Ipumep cmamwvu onsa pegpepuposarusi:

Personality theory has been dominated by two different forces. On one side, psychoanalysts
and humanistic psychologists; and on the other, trait theorists. Trait theorists have largely devoted
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themselves to administering tests to uncover personality traits. J. P. Guilford, a prominent
personality test designer, produced the 1959 definition of trait that remains the standard: a trait is
“any relatively enduring way in which one individual differs from another.”

This has left room for many different personality theories based on traits. An early trait
theorist, Gordon Allport, attempted to make a list of all trait terms in the English language and
came up with many thousands. One reason for this has to do with our tendency to have several
labels for a single trait (shy, timid, and introverted, for example). According to Allport, when trait
terms are distilled down to a set of nonoverlapping adjectives that describe reasonably distinct
traits, the remaining set still consists of several hundred. For this reason, trait theorists have come
up with very different sets of traits when attempting to describe human personality.

« Raymond Cattell, for example, has identified sixteen source traits, which are the basis for
his popular 16PF (Sixteen Personality Factors) personality inventory.

« Another trait theorist, Eysenck, on the other hand, produced a similarly popular personality
test (the Eysenck Personality Questionnaire, or EPQ) based on “Big Five” Personality Factors
the notion that personality consists of just two basic dimensions: introversion extraversion and
emotional stability-instability.

e The Comrey Personality Scales measure eight dimensions of personality.

« Several different personality tests (including the Edwards Personal Preference Schedule
and the Personality Research Form) are based on Henry Murray’s description of personality as
being determined by a set of twenty basic needs.

To sort out this confusion, personality psychologist L. R. Goldberg proposed the

fundamental lexical hypothesis: that the most important individual differences between humans
will come to be single terms in the world’s languages. This means that any term that has endured
for describing differences between people could theoretically represent a trait that someone might
be able to measure. This would unfortunately result in potentially thousands of possible traits, but
in 1981 Goldberg came up with a solution that has caught on with surprising speed among
personality theorists and researchers. In his examination and analysis of the entire research
literature on personality traits, he identified five traits that frequently and consistently appeared in
most attempts to define the basic human factors. Although researchers have used many different
words for them, the five most commonly identified personality factors are: neuroticism,
extraversion, openness to experience, agreeableness, and conscientiousness. Those factors are now
known as the Big Five. These labels, each a continuum, rather than a characteristic a person either
does or does not have, represent the following:
o Neuroticism—Now frequently referred to as emotional stability or instability. At one
extreme of the continuum, a person would be calm, secure, and self-satisfied, whereas at the
other extreme are those who are anxious, insecure, and self-pitying.
o Extraversion—This trait originated with Carl Jung and was also central to Eysenck’s
model. Jung chose the words introversion and extraversion because they mean, respectively,
inner-directed and outer-directed. At one end of the continuum are people who are sober,
reserved, and withdrawn, while those at the other end are sociable, fun-loving, and affectionate.
e Openness to Experience—At one end of the continuum are people who are independent
and imaginative, with a preference for variety, while those at the other extreme are practical
conformists who prefer a set routine.
e Agreeableness—This continuum has people who are excessively trusting, helpful, and soft-
hearted, arrayed against the ruthless, suspicious, and uncooperative people on the other side.
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o Conscientiousness—The highly conscientious person is organized, careful, disciplined,
and reliable, whereas the other end of the continuum includes people who are disorganized,
careless, and impulsive.

A well validated personality test based on the Big Five, the Neo-Personality Inventory-
Revised (NEO-PI-R), has come into very wide use, allowing extensive research to be done on the
Big Five, and so quite a bit is already known about these personality dimensions. For one thing,
scores on the Big Five appear to be quite stable over time, with three of them tending to wane
somewhat in adulthood (neuroticism, extraversion, and openness), while the other two
(conscientiousness and agreeableness) increase during the same period. It also appears that about
50 percent of the variability in the five dimensions may be inherited. A frequent criticism of
personality theories is that they can be somewhat culture-specific, but the Big Five appear to
describe personality pretty well in a variety of cultures. The real test for a personality theory,
however, is whether it can predict any other areas of psychological functioning. Here again, the
Big Five show promise. In a study of people with different circadian rhythm patterns, highly
conscientious people were more likely to be “morning people,” while “night people” were found
to be more extraverted. Much research remains to be done, but the Big Five has brought back to
life the study of trait conceptions of personality.

DK3ameH nposooUmcs 8 ude yCmHo20 ONPocd U KOHMPOIbHOU pabomal.

Bonpocul ona yemnozo onpoca:

Social influence
Group dynamics
Social cognition
Attitudes

1. Famous experiments

Tunosas xoumponvHas paboma:

Co3anne NMICbMEHHOTO IOKYMEHTa (HaIlMCaHUe COMTPOBOIUTENLHOTO MTHCHMA)

Write a covering letter to your CV for the position of a psychologist in a medium-sized
trading company.

Explain: why you are sending your CV

why you are interested in their job

how you learned about this position

what is your qualification

when you are ready to come to the job interview

when you are ready to start working

Ixana oueHuBaHUA

[Tapamerp Onenka

CTyneHTOM B MOJHOM 00bEMeE BBIMIOJIHEHO 33J]aHKe, HalpaBJICHHOE
Ha (OpMHUpPOBaHME HABbIKA BBIOJHEHHS dJIEMEHTa paboT, CBS3aHHBIX C
Oynymei mpodecCHOHATbHON ACSITENBHOCTBIO. JTanbl KOMIIETCHIIHH, 5
NIpeyCMOTpEeHHbIe paboueil mporpammoii, chopmupoBansl. CBoOOIHOE
BlajieHue MatepuaioM. [IpakTuueckue HaBbIKM MTPOdEecCHOHATBEHOM
NesaTeNbHOCTH cpopmupoBaHbl. OOydaromuiicss HE 3aTpyAHsAETcs ¢
OTBETaMH TpPU BHUJOM3MEHEHMM 3aJaHMUN, MPaBWIBHO OOOCHOBBIBAET

«OTIUYHO»
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MPUHATBHIC PCIICHHA, BJIAACCT PA3HOCTOPOHHHUMU HABBIKAMU W NPUCMaMU
BBIITOJTHCHHA MPAKTUYCCKUX 3aaa4.

CryaeHToM B TIOJIHOM O00BbEME BBIIIOJIHEHO 3aJlaHue, HAPABICHHOE
Ha (opMHpOBaHUE HABbIKA BBIMIOJHEHUS 3JE€MEHTa PaldOoT, CBS3aHHBIX C
Oyaymiel mpoheCCUOHANBLHON eATeIbHOCTBIO, JTOMYIICHBl HETOYHOCTH.
DTarnbl KOMIETEHITUH, MPEAyCMOTPEHHBIE pabodeli mporpaMMon, chopMu-
poBanbl.  JlerampHOE  BOCHpPOM3BENEHUE  y4eOHOro  MaTepuana.
[IpakTrueckre HaBBIKU MPO(EeCcCHOHANBHOM NeSTEIbHOCTH B 3HAYUTEIHHOM
Mepe chopmupoBanbl. [IpuemiieMoe yMEHHE CaMOCTOSTEIHHOTO PEIICHHUS
MPAKTUYECKUX 3a7ad C  OTICJIbHBIMH  3JE€MEHTaMH  TBOpPYECTBA.
OOyuvaromuiics TBEpJO 3HACT MaTepuan JUCHUILIUHBI, TPAMOTHO W TI0
CYLIECTBY H3JIaraeT ero, He JOMycKas CYIIECTBEHHBIX HETOYHOCTEH B
OTBETE Ha BOIPOCHI, MPABUILHO MPUMEHSET TEOPETUYCCKHE TOJOKEHUS
P PEIICHUU MPAKTUYECKUX BOIPOCOB U 3aJ]1ay, Bia/eeT HEOOXOAUMbBIMU
HABBIKAMU ¥ MPUEMAMU MX BBITIOJTHCHHSL.

4
«XOpOoIIo»

CryneHToM BBINOJIHEHO 33/1aHKe, HallpaBJIeHHOE Ha (hOpMHUpOBaHHE
HaBbIKA BBIMOJHEHUs OJJeMeHTa paldoT, CBS3aHHBIX C OyayIeu
npodeccHoHaNBbHOM  J1eATEIbHOCTHIO. CraButcsi, eciau 3Tansbl
KOMIIETEHIINH, MPeIyCMOTPEHHbIE pabodell mporpamMmoii, chopMupoBaHbI
HEe B MOJHOW Mepe. Haimnume MUHHUMAaNbHO JAOMYCTUMOIO YpPOBHS B
YCBOGHMHM Y4e€OHOro Marepuajlia U B CaMOCTOSITEIbHOM PpEUICHUU
MpakTU4YecKuXx 3anad. [IpakTuueckue HaBBIKM MPodeccHOHATBHOMN
NeSATeNbHOCTH C(OPMHUPOBAHBI HE B mTONHOW wMepe. OOydvaromuiics
MOKA3bIBAaCT 3HAHMS TOJBKO OCHOBHOI'O MaTepuaia, HO HE YCBOMJI €ro
JeTaneld, JIOIMyCKaeT HETOYHOCTH, HeNpaBWIbHBIE (OPMYITHPOBKH,
HapylIeHUs  JIOTUYECKOM  TMOCIHEOBATEIBHOCTU B HU3JI0KEHHUU
IIPOrpaMMHOT0 MaTepuaja, UCIbITHIBAECT 3aTPYAHEHHUS NPU BbIIOIHEHUU
MPAaKTUYECKHX 3a/1ay.

3
«yIIOBJIETBO
PHUTEILHO»

CryneHTOM HE  BBIIOJIHEHO  3a/laHUe, HAlpaBJICHHOE  Ha
(dopMHpOBaHHE HaBBIKA BBHIMOJIHEHUS DSJE€MEHTa pPaloOT, CBSI3aHHBIX C
Oynymeir mpodecCHuOHATBHON ACSITENBHOCTBIO. JTanbl KOMIIETCHIIHH,
NIpeyCMOTpeHHble paboueit mporpammoil, He chopmupoBansl. He-
)IOCTaTO‘{HBIfl YPOBCHL YCBOCHHA MOHSTHHHOTO amnmnapara v HaJIA4YHUC
(dbparMeHTapHbIX 3HaHWM MO MPOTPAMMHOMY MaTepHaly AUCIHILINHBL,
oOyyaroluicss JOMYCKaeT CYIIECTBEHHbIE OIIMOKM, HEYBEPEHHO, C
OONBIIMMM  3aTPYyJHEHUSIMU pellaeT MpPaKTUYecKHe 3aJayd WIH He
CIIpaBJIACTCA C HHMH CaMOCTOATCIBHO. OTC}’TCTBI/IC MHWHUMAJIBHO
JIOMTYCTUMOT'O YPOBHS B CAaMOCTOSATEIBHOM PELICHUH MPAKTUYECKUX 3a/1ay.
[IpakTiueckue HaBbIKK TPO(HECCUOHATBHOM IEATEIBHOCTH CPOPMHUPOBAHBI
B HEJIOCTaTOYHOM 00beMe

2
«HCYHOOBJICTBOPUTE
JIBHO»

5. Meroauyeckue MaTepuajbl N0 OCBOEHUIO TUCHUILIUHBI

OcBoenne qucuuIIMHbl «IHOCTpaHHBIH 361K IHOCTpaHHBIH A3bIK B IPOeCcCHOHATBHOM
JEeSTeNIbHOCTH (aHIJIMICKUI)» IpeanoaraeT Kak ayAUTOPHYIO, TaK U CAMOCTOSITENIbHYIO padoTy

CTY/ICHTOB.

AynuropHas paboTta mpoBoauTcs B (opme mnpakTuueckux 3aHATud. lloaroroBka k
3aHATHUAM JOJDKHA HOCUTh CUCTEMATUYECKUN XapaKTep. TO MO3BOIUT 00YJaIOMIEMYCS B TOTHOM

00beMe BBITTOTHUTH BCe TPeOOBaHMUS MPENoaaBaTesl.

CaMocTosiTenbHast paboTa SBIsETCS 00s13aTEIbHBIM KOMIIOHEHTOM ITpoliecca MOArOTOBKU
OakanmaBpoB, OHa (OPMHUPYET OTBETCTBEHHOCTH, IUCIUIIMHUPOBAHHOCTh M CIIOCOOCTBYET
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OCO3HAHHOH TI03HABaTEIbHOW AaKTUBHOCTH, BBIPAOOTKE MPAKTHUYECKUX HABBIKOB DPAOOTHI C
y4eOHOI1 TUTEepaTypoi.

OO6mmii 0o0BEM ayIUTOPHOM M CaMOCTOSTEIBHOW pabOTHI ompenensercs y4eOHO-
TEMaTUYECKUM IIJaHOM (cM. pasee). M3ydeHue IUCHUIUIMHBL 3aBepUIacTCs 3a4eTOM Ha
MIPOMEKYTOUHBIX ATAMax, 3K3aMeHOM (Ha 3aBepILaloIeM 3Tare Kypca).

VYcneuHoe U3ydeHHE JUCHMIUIMHBI TpeOyeT TOCEIeHUsI NPAKTHYECKUX 3aHITHH,
aKTUBHON paboOThl B IMpoliecce 3aHSITHM, BBIMOJIHEHHsS Y4YeOHBIX 3aJaHUM MpernojaBaTelis,
O3HAaKOMJICHHsSI C OCHOBHOM U JIOIIOJIHUTEIILHOM JINTEPaTypOH.

B xoze mpakTtuyeckux 3aHATHI MPOMCXOAUT M3YYEHHE U OCBOCHHE Y4eOHbIX TeM. OHu
CIIy’KaT JUUIsl 03HAKOMJICHHSI C MaTepPHaJiOM, Pa3BUTHSI HEOOXOIUMBIX KOMMYHUKATHBHBIX YMEHUI
U HaBBIKOB, MPUOOPETEHHUS OMNbITA YCTHBIX MYOJMYHBIX BBICTYIUICHHWH, BEICHHUS JHUCKYCCHUH,
apryMeHTallll U 3alUThl BBIABUTAEMBbIX ITOJIOKEHHUM, @ TAaKXKe AJI1 KOHTPOJIS IPENoAaBaTeaeM
CTEIEHU MTOATOTOBJICHHOCTU CTYIEHTOB 10 U3y4aeMOU TUCLIUILINHE.

[Tpu moArOTOBKE K MPAKTUYECKOMY 3aHATHIO, 00ydaronieMycst HeOOXOAMMO:

— TIOBTOPATH MPOWUICHHBIN paHee y4eOHbI MaTepHal o peKOMEH0BAaHHOMY Y4eOHHUKY,
a TaKKe C ONOPOM HA JIMYHBIE KOHCIIEKTHI 3aHATHIA;

— BBIIOJIHATh 33/IaHHBIE IIPENOAABATEIEM YCTHbIE U MUCbMEHHbIE 3a/laHus, CIyXalllue
CHUCTEMaTU3alliy 3HaHUM U TOATOTOBKOM K CIEAYIOIIEMY 3aHATHIO.

OCHOBHOI WENBI0 CaMOCTOSITENIbHOM pabOThl  CTYIEHTOB SIBISICTCS  YIIydlICHHUE
npodecCHOHATIBLHOMN MOATOTOBKH 00yJYarOIUXCs, HAIpaBJIieHHOE Ha (JOPMHUPOBAHUE JCHCTBEHHON
cucTeMbl (PyHIAMEHTAIBHBIX U MPO(QECCHOHABHBIX 3HAHUI, YMEHUH U HAaBBIKOB, KOTOPBIC OHH
MOTJIN OBl CBO60I{HO U CaMOCTOATCIIbHO ITPUMCHSATD B HpaKTI/I‘ICCKOf/’I JACATCIIbHOCTH.

CamocrosiTenbHas paboTa CTYAGHTOB 10 aucuuiuiniHe «/HOCTpaHHBIA  SA3BIK
WHocTpaHHBIi s3BIK B TPO(ECCHOHANBHON EATEIIbHOCTH (aHTJIMHCKUI)» CIIOcOOCTBYeT Oojee
rITyOOKOMY YCBOSHHIO U3y4aeMOro Kypca M MIPOBOJAMTCS B CIEAYIOIINX BUIAX:

— TIOATOTOBKA K 3aHATHSM B COOTBETCTBUU C 3aJaHUSMH Ha CAMOCTOSTEIIFHYIO PaboTy C
HCIIOJIb30OBAHUEM PCKOMCHAOBAHHOI'O y‘~I€6HI/IKa, MaTCpraJIoOB MNPAKTHYCCKUX 3aHATAN W
NPUBEICHHBIX HUKE ICTOYHUKOB JIUTEPATYPHI;

— BBINOJIHEHUE WHAUBUYATbHBIX JOMAIIHUX 33aHUH;

— TOATOTOBKY YCTHOTO BBICTYIIJICHHS HA MPAKTHUYECKOM 3aHATHH;
— TOATOTOBKY IMPE3EHTAIMH K BBICTYIIJICHUSM;
— TOArOTOBKY AMAJOra, 3CCe;

— MOATOTOBKA K MPOMEXYTOYHON aTTeCTallHH.

IToaroroBka kK MpOMEXYTOYHOM aTTECTALMU OCYIIECTBIIAETCS CTYIEHTOM CaMOCTOSITEIILHO
C HCIIOJIb30BAHMEM IEPEYHs] BOIPOCOB K MPOMEKYTOUHOM aTTeCTallMM, KOHCIEKTA JIEKIUH 1o
JUCLIUIUINHE U PEKOMEHI0BAHHBIX UCTOYHUKOB JINTEPATYPHI.

B nepuoa noAroToBKM K MPOMEXKYTOUYHOHN aTTeCTallU CTYAEHThI BHOBb 00palllatoTcs K
npoiieHHOMY y4eOHOMY Martepuany. IIpu 3TOM OHHM HE TOJBKO YKPEIUIAIOT MOJy4eHHBIE
3HaHUSA, HO M TNoJy4yaloT HoBble. [loAroToBKa CTyAeHTa K NPOMEXKYTOYHOW aTTECTAllUU
BKJIIOYAET B ce0s CIeAyOINe ITaMb:

— caMocCTosATeNIbHas paboTa B TEUEHUE CEMECTPa;

— HEIOCPEACTBEHHasl IOATOTOBKA B JHHM, MPEIUIECTBYIOIIUE IPOMEKYTOUHOU
aTTecTallly Mo TeMaM Kypca;

— TMOCeIlleHUE CIEeIMATBHBIX YaCOB KOHCYJIbTALUN C MPENO0/1aBaTEIeM.

CamocrosaTrenbHas paboTa CTYJACHTOB SBISETCS BaXKHBIM JSTaloM IOATOTOBKH K
3a4eTy/IK3aMeHY, MOCKOJbKY CTYIEHT MMEET BO3MOXXHOCTh OLIEHUTh YpPOBEHb COOCTBEHHBIX
3HaHUH U CBOEBPEMEHHO BOCIIOJIHUTH UMEIOIIHECs TPOOeIIb.

OCHOBHBIM HMCTOYHHMKOM IOATOTOBKM K IPOMEXKYTOUYHON aTrTecTaluu SBISIOTCS
pPEKOMEHI0BaHHbIE YUeOHUKH, T /1€ yUeOHBIM MaTepuai JaeTcs B CUCTEMAaTU3UPOBAHHOM BHJIE,
a TaKXe KOHCHEKTbl 3aHATHI, B KOTOPbIX OCHOBHBIE€ IIOJIO)KEHHUS €ro AeTalu3upyroTcs,
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MNOAKPEIUIAIOTCS YTOUHEHUSAMH IMpenojaBareiis. B Xoae MOATOTOBKM K MPOMEXKYTOUHOU
aTTecTallud CTYJAEHTaM HeoO0XoauMo oOpamarh BHUMaHHEe HE TOJIBKO Ha YPOBEHH
3allOMUHAHUS, HO U Ha CTeNeHb MOHUMAaHUs U3JIaraeMoro Marepuarna.

6. YueOHas 1uTepaTypa U pecypchl HHPOPMAIMOHHO-TEJIEKOMMYHUKANIMOHHOI ceTH
HNuTepHer

6.1. OcHOBHas JuTeparypa
1. Aurnuiickuii s3bIK 118 akagemuueckux meneit. English for Academic Purposes: yue6noe
nocobue s By3oB/ T. A. bapanosckas, A. B. 3axaposa, T. b. Ilocnenosa, 0. A. CyBopoBa;

noxa penakmueit T. A. bapanoBckoit. — 2-e¢ u3z., nepepad. u mon. — MockBa: M3mparenbcTBo
Opaiit, 2023. — 203 c. — (Beiciee oOpazoBanue). — ISBN 978-5-534-18544-7. — Tekcr:
AJICKTPOHHBIN /l OO6pazoBaTenbpHas maTdopma FOpaiir [caiit]. —

URL: https://urait.ru/bcode/535332

2. MakapoBa, E. A. Anrnwuiickuii s3bik 11 ncuxosnoro (B2—Cl1): yueOHUK U MPaKTHKYyM
s By3oB / E. A. MakapoBa. — 4-e u3j., nepepad. u gomn. — Mocksa: M3narensctBo IOpaiir,
2023.— 355c.— (Beicmiee oOpaszoBanume). — ISBN 978-5-534-12143-8. —  Tekcr:
DIIEKTPOHHBIN // OobpazoBarenbpHast mwiardopma Opaiit [cafiT]. —
URL: https://urait.ru/bcode/535495

3. Ilcuxoanamus. Psychoanalysis: yueOHoe mocooue mist By3oB / A. O. Ilputi [u np.]; nox
penakuueir A. O. I[Ipurma, M. M. PemetnukoBa. — 2-¢ u3a. — Mocksa: MznarensctBo FOpaiit,
2023. — 289c.— (Beicmiee oOpazoBanue). — ISBN 978-5-534-09537-1. —  Teker:
3JIEKTPOHHBIN /l ObpazoBatenbHast wiardopma Opaiit [caiiT]. —
URL.: https://urait.ru/bcode/540727.

6.2. JlomomHUTEIEHAS TUTEpATypa
1. JleBuenko, B. B. Aunrnwmiickuii s3p1k. General & Academic English (A2-Bl): yueOHuK 1ist
By30B/ B.B. JleBuenko, E.E. loaranésa, O.B. MemepskoBa. — 2-¢ wu3a. — MockBa:

UznatensctBo FOpaiit, 2023. — 304 ¢. — (Briciee o6pazoBanue). — ISBN 978-5-534-16156-4.
— Texkcr: osnextponnsii  //  OOpasoBarenbHas miarpopma  FOpait  [caiit]. —
URL: https://urait.ru/bcode/536932 .

2. IlpommHa, 3. I'. Teopus nepeBoja: yaeoHoe mocobue st By3os / 3. . [IpommuHa. — 4-¢
U3, uchp. u non. — Mocksa: M3garensctBo FOpaiit, 2022. — 320 c. — (Bsiciiee oOpa3oBaHue).
— ISBN 978-5-534-11444-7. — Texkcr: snexTponHsbIii // O6pa3oBatensHas miardopma FOpait
[caiiT]. — URL: https://urait.ru/bcode/495016

3. Anrmmiickuii s3pIk g rymanutapueB (B1-B2). English for Humanities: ydeGnHOe

rmocooue JUISE BY30B / O. H. Crorauesna, A. B. bakynes, I'. A. IlaBnoBcKas,
E. M. MykoBHuKOBa. — MockBa: W3nmarensctBo FOpaiir, 2023. — 178 c.— (Bricmiee
oOpa3zoBanue). — ISBN 978-5-534-14982-1. — Tekct: anekTpoHHBIH // OOpa3oBarenbHas

miatdopma Opaiit [caiit]. — URL: https://urait.ru/bcode/541185.

6.3.HopmaTuBHBIE TPaBOBbIE JOKYMEHTHI U MHAs TIPaBOBast HH(GOpMaIHs
He npenycMoTpeHsL.

6.4.nTepueT-pecypcsl

http://www.bbc.co.uk/learningenglish/https://deepenglish.com/

https://listenaminute.com/

https://breakingnewsenglish.com/

Miller, Edwin L. “Personnel/Human Resources.” The Academy of Management Review, vol. 1,
no. 2, 1976, pp. 134-135. JSTOR, www.jstor.org/stable/257499
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https://urait.ru/bcode/535332
https://urait.ru/bcode/535495
https://urait.ru/bcode/540727
https://urait.ru/bcode/536932
https://urait.ru/bcode/495016
https://urait.ru/bcode/541185
http://www.bbc.co.uk/learningenglish/
http://www.bbc.co.uk/learningenglish/
https://listenaminute.com/
https://breakingnewsenglish.com/
http://www.jstor.org/stable/257499

Loeffler, Pauline. “The Art of Communication.” Improving College and University Teaching, vol.
25, no. 1, 1977, pp. 29-30. JSTOR, www.]jstor.org/stable/27565048

Alesina, Alberto, and Paola Giuliano. “Culture and Institutions.” Journal of Economic Literature,
vol. 53, no. 4, 2015, pp. 898-944., www.jstor.org/stable/43927694

6.5. lHBIe HCTOYHHKHU

7. MarepuajibHO-TeXHHYecKas 60a3a, HHGOPMAINMOHHbIE TEXHOJOTMH, IPOrPAMMHOe
obecrieueHue U HH(POPMAIHOHHBIE CIPABOYHBIE CHCTEMbI
st obecniedenus y4eOHOTO Mmpoiiecca Mo JUCIHUILUIMHE (priuan pacroyiaraet y4eOHBIMU
AyJUTOPUSMU JUTS TPOBEICHUS 3aHITUH JIEKIIMOHHOTO THIIA, IPAKTHYECKUX 3aHSITHI, TPYIIIIOBBIX
Y UHUBUYaTbHBIX KOHCYIBTAIMH, TEKYIETO KOHTPOJIS U POMEKYTOYHON aTTECTAINH, a TAKKE
MOMEIICHUSIMU ~ JUISL  CAMOCTOSAITEIBHOM  pabOThl M TOMEIICHUSMHU Ul XpaHEHHS |
npOopHIAKTHIECKOTO 00CTYKMBaHUs y4eOHOTr0 000pyIOBAHUS.

Jns mpoBeneHUWs 3aHATUH 1O JUCHHUILIMHE HEOOXOAUMO MaTepHalIbHO-TEXHUYECKOE
obOecrieueHre y4eOHBIX ayIUTOpUl (HATJIIHBIMA MaTepHallaMHd, YKPAaHOM, MYJIbTUMEIHUHHBIM
npoekTopoM ¢ HoyTOykamu (I1K), maruutodonamu u CD-nipourpeiBaTensiMu AJis IPE3CHTALIMH U
MPOCITYIIMBAHKS YIeOHOT0 MaTepraa, BEIXOJIO0M B ceTh IHTEpHET, MPOTpaMMHBIMU MPOTYKTAMU
Microsoft Office (Excel, Word, PowerPoint) B 3aBUCHUMOCTH OT THIIa 3aHATUN: CEMUHAPCKOTO U
JICKIIMOHHOTO THUIIOB, TPYIIIOBBIX M HHIWBHIYaIbHBIX KOHCYJIbTAIIUH, TEKYIIETO KOHTPOJS U
POMEKYTOYHOW aTTEeCTAIIHH.

st camocTosiTenbHON paboThl 00yJaroUUMCcss HEOOXOIUM JOCTYN B YUTAJIbHBIC 3aJIbI
OMONMOTEKH W/WIIM TIOMEIIEHUE, OCHAIICHHOE KOMITBIOTEPHONH TEXHHKOH C BO3MOKHOCTBIO
MOJIKIJIIOUEHUS K ceTh «HTepHET», JOCTYII B 3JICKTPOHHYIO HH(OPMAITMOHHO-00pa30BaTEIIbHYIO
cpeny opranuzauuu u ObC.

[TporpammMHoe o0OecrieueHue:

Microsoft Windows 10 npodeccrnonanbHas

Microsoft Office ProPlus 2016

ESET NOD32 Antivirus Business Edition

cucrema 'APAHT

CnpaBounas npaBoBas cucrtema Koncynbrantllntoc

Apxusarop 7ZIP

CpenctBo pocmoTtpa daitnoB PDF-hopmara Adobe Acrobat Reader
bpaysep Google Chrome

bpaysep Mozilla Firefox
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